4

Lecture Notes

Degree: B.Sc. (Hons) Agriculture Semester: I (New)
Course No: HVE-111 Credit: 1(1+0)

Course Titles: Human Values and Ethics

Professor
Dept. of Extension Education
College of Agricuiture

: LATUR.

Prepared By:
Dr. V. B. Kamble
Professor
Department of Extension Education
College of Agriculture, Latur.

&
Mr. M. S. Anarase
o (M.Sc.Agri.)
Department of Extension Education
College of Agriculture, Latur.

HVEI111: Human Values and Ethics: Dr V. B, Kamble (Professor) & Mr, M. S. Anarase iM.Sc.Aeri)



Teaching Schedule

\ _
Lecture No. Topic to Be covered (\(Zggl\z;‘ﬁ;
1 Universal human aspirations: 6l iy
Happiness and prosperity i Wy,
7 Human values and ethics: 1‘11@‘] "
Concept, definition o "
Human values and ethics: T
3 .. I 6
Significance and sources " i
Fundamental values: o i
4 Right conduct, peace, truth, Joye! 4N non- 8
violence | "ll T' .
5 Ethics: professional, envmonm@ntal 6
6 Ethics: ICT i M 8
Sensitization towarqjs‘othcrs particularly
7 senior cmzens"deel(Bpmentally 8
challenged anql gend,é:r '
2.0 Spirituality, pq[s;twe attﬂltude and 2
scientifig ‘tﬁmpe’r -
10-11 Tc;grﬁ work'and volunteering, Rights and g
respo&ﬂb?b'ihtles
i R] aq $afety; Human relations and family
12y, L4 0 8
) iyharmony
i "‘H | Modern challenges and value conflict,
' PB%:;“}{ Sensitization against drug abuse and other 6
NG social evils
l'lf”””ilfl"“l ]1,_4" Developing personal code of conduct .
Ty, (SWOT Analysis)
15 Management of anger 6
16 Stress Management 8

pr. V. B. Kamble
Professor
Jept. of Extension Education
College of Agriculture
LATUR.

HVE111: Human Values and Ethics:

Dr V. B. Kamble (Professor) & Mr. M. S. Anarase (M.Sc.A ari)




Dr. V. B. Kamble
Professor
Dept. of Extension Education
Lecture No 1. College of Agriculture
LATUR,

Universal human aspirations: Happiness and prosperity

Happiness:

Defen: Happiness is q mental state of wellbeing characterised by positive emotions A, !
intense joy and good life. fy Y
Happiness is the positive nature of self happiness, R I'll .'l
L1, LETL
. . . . i - .. [ v ‘ i, !
Happiness may be described as consisting of positive emotions and p,osltlvela’ctffvltlés. There
{ 4 ‘et
may be three kinds of happiness: pleasure, engagement and meaning. h]‘-(;?t - cg,p!\‘zords freedom
Wy,
from wants and distress, consciousness of the good order of thingg, Hé‘shlrgfice of one’s place
i ,
in the universe or society, inner peace and so ‘forth, Hap%),ine§ﬁ.fi§ﬁhl¢!;“st'éte of mind where we
) e
feel good in most of wajk of life. lil[h‘ 'i
e
! .
When we try to recollect sttuations we feql,rlil’appl}lllu}é,/‘@_
. . Ih, S .

feelings which we are able to accept effortles‘slg[rl a;hc'i“{iormally. These feelings such as trust,
respect, being confident about our futd?é,ﬁ'?é'.'!?ﬁés'e feelings are naturally and effortlessly

l . . .
acceptable to each one of us, We alsq”\r}gqu)riﬁe‘these feelings and desire them to continue in
]r

) flll i .
in harmony and thoge feelim‘]'gs afl f’ehngJ{ions of harmony.
A by

iy .
Example: Respect: respectI liﬁ ;1{5!.!:1'[6 of harmony between two human beings. When I respect

,l"'l
the other the oth\{?lr rglg‘,p?ct me,, I like to be in that situation. It gives me happiness, Similarly,
looking wi,tl‘}in me, ﬁﬂ} I'have harmony in my thoughts, my feelings, I feel relaxed, happy.
If this,di%ﬁ}lcgl?y is'ldi'sturbed, I feel uneasy. Try to look at all the moments when you feel
.

| . . .
happ};, you wﬁll‘ find that there is an element of harmony in it, which we like.

l' (s
LTS .
"l; ’ Ill[ ’ lll]T.hus we can understand happiness as
A, ’
l

{JWI‘]C state / situation in which | live, if there is harmony/synergy in it, then I like to be in that

state or situation.” i.e. (o beina state of liking is happiness.

Prosperity: Defen: Prosperity is tre Seeling of having or making available more than

required pliysical fucilities.
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When we look in to the prosperily, whether it is essential. It is very easy Lo see that prosperity
"¢ related to material things or what we call as physical faeilities. Think ol all the things we
need today. We use a brush to clean our leeth. cloths Lo wear. lood 10 eal. vessels to cook and
eat the food in. a pair of spectacles. a two wheeler or a four wheeler vehicle. a mobile phone

ete so we need physical things to take care ol our body and these need 1o be catered to. When

we able to cater to the needs of the body adequately, we feel prosperous. For prosperity tWo, |

. . Mmoo
things are required — 1y |

1
,:I||]]l 1111 H

lrl“' l“!h:‘l
. ]]l]ﬂ”
e Ensuring availability/ production of more than required physical fa0111f]le§r||“ '
xl“ ||' l
L

We can be prosperous only if there is a limit to the need foﬂlphys;cal facﬂltles If

there is no limit what so ever be the availability, the feclings of proaﬁgﬂqy dinnot be assured.

e Identification of the required quantity of physical facilities

|
',;ll 1l| !
Secondly, just assessing the need 1s not enough. We dtlsed 1’0 blél;able to produce or make

available more than the perceived need. llh llI]I
Iy W
II'IE! LFTPS
A
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Human values and ethics: Concept, definition
Concept of Human values:

Defen: Human values are the principles, standards, convictions and beliefs that people

adopt as their guidelines in daily activities. 'n]m

!
In general way the term “human values” signifies the whole range of values which, go t't|‘
it 1
in to making human life meaningful, fulfilling and valuable. I ””i| | |

hy,
Evolution of human values: , [l,”nn: !

l|||||H| Al

i
I

* The impact of norms of the society on the fulfillment of the 1ndllygduals need or

The human values evolve because of the following factors: oy

by
desires. iy e

]
* Develop or modified by one’s own awareness, Cl"[lDICTI :aqd Judgment in fulfilling the
B N

1y,
I!]

* By the teachings and practice of preceptors (Gmus‘q or Jawms or religious leaders.

needs. (

* Fostered or modified by social leaders,llulérslof kmgdom and by law(Government)

The concept 'value' is jexpressédlm clllfferent life situations as significant in
fulfilling our mental, emotional, splrlt};ql % pl;acncal requirement. It may also simply be
described as that which we find gooﬂ’ brl mleamngfu] It is very common to comment on the
value of things that one p[efersi ofrllhlld@s 1and for which one may make conscious effort to
acquire. But as human b ‘llnFﬁJSumT ]%re particularly struck by the values which we discerned ; in
human 1elat10nsh11?s or in m@F s‘actions and behaviour. Therefore, 'value' is a concept which
is widely apphe&lm ;llx s life. In view of the variety and diversity of human life, the concept
cannot be ekisﬂy expla] ned

l‘l f:
Human éfhics.

!ll
;""Dé nlq Etfucs is the branch of philoso hy that involves systematizing, defending and
lf l p p =}

llllrlecommendmg concepls of right and wrong conduct.
l'"

Concept of Human ethics:

Ethics is the word that refers to morals, values and beliefs of the
individuals, family or the society. The word has several meanings. Basically it is an activity

and process of the inquiry. Secondly it is different from non-moral problems, when dealing
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with issues and controversies. Thirdly cthics refers to a particular set ol belicls. attitude and
habits of individuals or Tamily or groups concerned with morals. Fourth it is used 1o mean

morally correct.

The studyv on ethics helps to know the people’s beliefs. values and morals. learn the
good and bad of them and practice them to maximise their well-being and happiness. It

involves the inquiry on the existing situations, form judgement and resolve the 1ssuc,s n

addition, ethics tells us how to live, to respond to issues, through the dutles“lllohts,.

T
responsibilities and obligations. In religion, similar principles are included, but t}?e“reasonlng
(il Y
on procedure is limited. The principles and practice of the religions have Véul?ql from time
IH |“l )
(history), region (geography, climatic conditions), religions, soc1ety 1é.néuage caste and

iy
creed. But ethics has grown to a larger extent beyond the barriers, J,ﬂ e‘ﬂh\cs the focus is to

study and apply the principles and practices, univer sally. it\ Il Iy,
iy n!
] |
. ﬂlllliil“ll l‘]]4
l\ lll J
] I8
11\11!=I

s‘ll[l

L . llll .

My i l\ Dr. V. B. Kamble
,.;“ nll' 1 Professor

o o *pt. of Extension Education
o) Collegtfognculture
" TUR
",|l|||||‘;|[]llll ’ u
Ay
lll'll"‘
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Human values and ethics: Sigmﬁcance and Sources
Significance of Human Values:-

Human values have been a central concept in the social sciences
since their inception. Human values play a vital role in the society, for they are said: tQ,
be the basts of human beings for leading a better life. It is believed that all holy boolks ! L
of all religions contain the values of good life. The importance of values is fr?que tly‘
cited in relation to the global and national problems, whether it be, m“debates in
international assemblies, in studies criticizing "value-free" app;paches“to 1esea1ch or
in discussion of quality of life and individual fulfilment. Thuis Va]uf}:s are deemed
especially important in questions of cultural development a&‘ldla[rglr:entral to concern
for the preservation of cultural heritage. " ’””l Il{l “ln.;

It is to be mentioned that importance of hL'm;an vall'.les 1s seen right from the
childhood of a person. Preschool is the first stactrle[m p[t[euod that lays the foundation of
information on human values. Becquse m‘f"csrmanon ‘about the values of life is a

J

continuous process found in the someplz l}ﬂoﬁféz’ver the first information not only gains
Ay Py,
in earlier periods that begin and len lm the pertod to adolescence but also continues

personality. From now on, thelé’(}an‘btla' ghanges on these values, but basic values have
been developed. Changlpgihchﬂq 4 wrong behaviour is more difficult than trying to
develop a new b?lll iour. i\ 13 critical to develop the child's personality in a planned
and systematic pllougéls', lln order to prevent the wrong development of values

] !p
educatm;’}[ I

i i
,,[1 Thu 1 }u;l;an values possess a sngmﬁcant position in the society. Values are a
J50 ‘gnlmve stucture that describes the ideals of life of individuals, their preferences,
pr10r11’12ﬂ,s principles and the behaviour of a cognitive. Values are the effective cultural
""”“l |:l eletnents which shape the elements around the point of view of individuals, members

l}ll Il !)f a community that holds together.
|
gb‘urces of Human Values:-
1) Family. 2) Friends. 3) Religion. 4) School. 5) Book. 6) Media &Internet. 7) Culture 8)

Employers. 9) Time-Period. 10) Economics. 11) Environment. 12) Geography.
13) Individual.

Significance of Ethics:
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1) Inhibits Knowledge:
First and Toremost. ethical norms help in gaining knowledee, analyzing the wuth, and
avoiding any chances of errors while examining any given circumstance or situation. Thus.
ethics are most efficient for avoiding errors and prohibiting against fabricating. falsifying. or :

misrepresenting any data,
2) Enhances Cooperation: 7" 9
[I| Iq
Working in any organization or workplace demands great deal of cooperation "'and “

mn .
coordination amongst people at different levels and different fields. As such, dlffereqt va{lueé

““ s
are promoted and shared amongst these people, such as trust, accountability, mutual'resbect

{,
and faimess. These only contribute to better and improved working condltmns growth and
e
suceess, in turn. ]h Nyl
-m]]l Illl"
l
The right sense of thinking can help us deal with people”@ éllgalll‘y ba31s in the right and

l|-
positive manner. The absence of the right approacf% and yvrong sense can only induce

3) Assists in Dealings:

negative feelings, thereby affecting our communication \3\)1th pe}ople as well. Ethics, which are
built on trust, help in treating everyone as the ch11d1en of]GOD and love cveryone. Tlenec,
ethics that we pass onto others rcveals the couccflway' of living.

4) Builds Public Support: ]”i:: 1‘!;:
By following proper ethical norme.,“lhéyi m‘mme building positive and strong public support.
Say, for example, people a[e mqré'llglrély to invest in a project or fund if they are guaranteed
about the quality and mtﬁg ity of fhé project. However, if they are unsure of the quality and

b g’
growth, they probably will é"(‘?rp back and look for another similar project that will fulfil their

Al
demand. i 1 I'”l
l
5) Pm‘motes M})pﬂl & Social Values:
l
Ethlcs.léjc;: 001}51defed to be of utmost importance simply because they assist in promoting
other SIgnlﬁcaﬁt moral and social values. As such, values like social responsibility, human
.-ﬂmgll‘ﬁjz anithal welfare, compliance with the law, and health and safety, are some that are
i )
l|||lsup4})rted through practicing proper ethics. Any flaw in our values will reduce our ability to

ab*hleve success in our endeavouls For example, a person who fabricates data in a clinical

Dz V. B. Kemble
Professor
Dept. of Extension Education
College of Agriculture
LATUR.

Sources of Ethics:

There are two types of Sources:
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1) Moral reahSm ethlcal pr1nc1ples are thought to have objective foundations, that
is, they are not based on subjective human reasoning,
2) Moral relativism: (also known as Situational Ethics): ethical issue are thought to

be subjective.

l 1
MRS

[.ii. ll'l];”r
Jy llll[lll:_
'

by e
- ,,llll " l

I|]] llll ]I]
['"”I; l!]"

!ll!ul

“l
“ ll],r

,lllll
|y

I]|l‘
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Fundamental values: Right conduct, peade, truth, love
and non-violence

Fundamental values

1. RIGHT CONDUCT P

PEACE |; H;l T
1

TRUTH T

’.h ]

LOVE IIIIHI E 11'

LTIEHE

NON-VIOLENCE lm‘MmU
-"lllli ]l],

vk w N

! Ny
'[”“ |||] “ll
These five values are inter-related and inherent in hurtl kingk,- raising them above the
P g
level of the animal kingdom. ll'l [‘l]],'
l '
Jll“_ lll‘lll
1) Right Conduct: ”h’im T
L
“h ‘““I; II."It-

Information is received through the Iﬂ\lfc Iscnses Le. smell, taste sight, touch and hearing.

When this information is referred t.?‘ Ehe (};9513&:161106 the resulting action will be beneficial.
Every action is preceded by thq);u tﬁ T;k the thought is consciously seen and noted, aims to
help and is unselfish, tig action ‘1111 be good for oneself and others. If our mind is busy, or
we are daydleam‘lingi the a}: i;%lﬁlgll'elly be useless, clumsy or harmful to ourselves or others.
'||| i

Right condpct is al&ﬂ ctherned with how we look after and use our bodies. The body needs
to calefPI m%untenap(:e to be strong, healthy and well co-ordinated to serve us in performing,
the tasks oiJ lllffle Students need (o understand the importance of exercise, such as gymnastics,

lmylﬂgalfilnd sports combined with good rest. Good thoughts and good company (which includes
/
»'||l eve h‘fng imbibed by the five senses) are essential for healthy and well balanced

l&?,vélopment Right conduct is taugh! [hrough Silent Sitting, Storytelling and Group

Activities.

2)Peace:

We smile when we are happy and contented. Contentment is gained when we cease

to want for ourselves all the apparent 'good' things conveyed to us through our five senses.
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When our willpower is sufficiently strong to enable us to discern the difference between real

needs and superfluous desires, we cease to be driven by the urge to own more and more

things.

Inner agitation stops and we are left feeling peaceful. When there is peace in the individual,

there will be peace in the family. When there is peace in the family, there will be peace in. thle
hy
community. In order to learn, self-esteem, calmness and freedom from anxiety are necessafy I;!‘
|l ‘
|H

ll Ii , o
These qualities are fostered by two of the Programme's components, namely silent *SJttmg gnd

IR
the self-reflective exercises in some of the group activity sessions. (o

3)Truth:_ i

The desire to know truth has prompted mankind to ask ,sq)lrllilltla of l[lhe great questions
such as: Who am 1? What is the purpose of life? How c;””]i}knqw lﬁl'y inner self/ God/ the
Creator of the universe? How can I live fully in the pre$ent I‘nqment‘?

!:
One great distinction between humankind an)ql‘ the! Yt of tlllle ‘Aiiimal kingdom is the ability to
choose how to behave, rather than just tQ fOH?\/‘-IfttheilOWCl instinets (the law of the jungle). A
human being is also able to recognise Pasi’,“ﬁl%mm and future and to take note of changes
occurring over time. i i l'l} "]r

J"l

A quotation used in the lesI on t(B étu,'nulate thought and questions may later come to mind to
provide guidance and chbloellmi’a life situation. Short Term Pain for Long Term Gain:
Choosing to refeIr td]!‘illllis hl%hél‘ level of awareness and to consciously exercise moderation in
our behav10ur lea {:) tter health and greater contentment. The value of truth can also be
taught Iihroug.h stoW!!tellmg which promotes curiosity, optimism, fairness to all and noble

ideals, It aiE(blaEHds the understanding of the value of honest speech and self-analysis.

|I|] J,i Love is not an emotion, affected by the sub-conscious mind. but is a spontaneous.
L

pure reaction from the heart.

It is the power of love which causes one person to wish happiness for another and take
pleasure in their well-being. A beneficial energy (love) is directed towards the other person.

As this energy flows through our own body first, it also enhances our own health. Love 1$
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unconditional, positive regard for the good of another. It is giving and unsellish. Love is
essential 16 children are 1o grow up healthy in mind and body. Tove s the unseen

undercurrent binding all the four vaiues.

When the mind is turned away from sellishness. the "hearl’ opens. and love lows. Love is

energy, not an emotion, and is inherent in every breath. It is the motive force of the physical

body and is enhanced through breathing exercises. The component of group singing in('the

h
Programme promotes harmony, co-operation and joyfulness. In singing a Ch‘lfd” layf

experience the sweetness of love. Love may also be fostered through stmyte]]lmm"and

activities which provide young people with the opportunity to care f01 othel people *ammals
plants and objects. 'I 1 ;: v
ly, ‘i
‘ |ll|lIl ll!i"
S)Non-Violence: i ln

'[]
L lig ]‘
For the non- v1olent person, the whole world'4 8 h]g famlly When the former four

1
values are practised (i.e. the conscious mind is keenly'awal eh}love is flowing, there is peace
and actions are right) life is lived without harmlno,m v1olgiﬁmg anything else. It is the highest
achievement of human living encompassmg"reslbect,]fox all life -living in harmony with

!
nature, not hurting by thought, word or ciebd'””'l lf"
- l Y
il lll ,.]]
Wy,
i lil |I,.
, H]l ||
.l" Il l|l l
k li]i
l|il LRI

Ill‘l] lll,;

1|ll
A h] ',

i
ty
i

Dr. V. B. Kamble
Professor
Dept. of Extension Education
College of Agriculture
LATUR.
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Ethics: Professional, environmental
Professional Ethics:

Professional ethics is the set of standards adopted by professionals. Every profession
has its ethics: medicine, law, pharmacy etc. or Professional ethics is defined as the

personal and corporate rules that govern behavior within the context of a partlcular \I'|
g1 l
profession. l 'y e |

Wy,
What exactly is a profession N {m:iif: “m
iy imllll| urt

A profession can be understood in terms of the attributes l«ind[llequnements of a

ii i1l
professional practice, such as "calling in which special knowledge, and] Skll are used in the

service of mankind." n'y

Who is a professional 'll ‘llll,

Ilh‘,
B Professionals who comprise a glven}ptotl"esSITn alsd tend to have certain defining

Y
attributes and requirements. My iy ll'h o
ey L :
B Medical doctors, lawyers, accoun{hnlts l]ctc: find themselves in situations in which
Iy, 'l
their decisions and actions lcahilha\}e significant social effects, and have roles and

responsibility- ties that eTCeeci'lhose of ordinary individuals.

B Sometimes thes ro es and[ies onsibilities differentiate professionals from others.
Sl O p p
W unmua’
't

Some import‘ﬁﬁ?’ﬁlllllflrﬂ]c{erlstlcs of professional ethics:
’ [[ s
l[ l'
.

by l of L. . . .
1. Formal c&de 2, Fogt']s 3. Precedence 4. Restriction 5. Two dimensional 6. Role morality.
. E
! umn“:}

" Envnronmental Ethics:

Ay
1114 ll
{ ! Ilh ]lll
, . . . . - ' . -
Illl| ° Environmental ethics take into consideramion the moral oblications human heings have
!l : . . _
lll’ concerning the environment. Learn how environmenial cthics and human values

allect our ability to understand and solve covironmental problems,

° Did you notice that the world is eotting smalfer? 1 don't meuan it s nhsienlis

shrinking in size. but there's no denying that in today's modern world we gre o
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N R A O PRGN | R S TU FETAR S R TN . L N Y .

AWHUICTIOSS CONTYSS SO CHlci ikt 1y e
wilh respect o the care of the planct bn i Fosson we sl Giactlas cits dviiiichies 1
cthics and human values and deseribe how they alicor one abiline o dos! o b

]

cnvironmental problems that our world e,

Environmental cthics is the philosophical discipline that considers the meorad o
ethical relationship of human beings (o the environment. In other words: what. il any.

moral obligation does men have 1o the preservation and care ol the non-human worlc

0
s

While ethical issues concerning the envitonment have been debated for centuries.,
environmental ethics did not emerge ax a philosophical discipline unil the 19705, 11-
emergence was the result of increased avareness of how (he rapidly orossine sarls
population was impacting (he environnient oy wath s ihe ot ironiniial Coiscaueie -

that came with the crowing use ol pesticides. teehnolouy. and industrs .

Environmental ethics helps define man's moral and cthical oblivations toward the
environment. But human values become o factor when looking al ensircisnionit
ethics. Human values are the things that are important to individuals that they then use
to evaluale actions or events. In other words, humans assign value to cerain things
and then use this assigned value o make decisions about whether something is right
or wrong. Human valucs are unique to cach individual hecause not evervane places

the same importance on cach element o e For commnle. o oo it

LN
PRIV N
i .

AR

in an undeveloped country may lind @ morally aceeptable Lo cut dovn the a1
make room lor a farm where he can grow food Tor his Tamily. However. o persen in o
developed country may [ind this action moraily tnacceptibic becanse 1 desimenion
ol forests increases carbon dioxide cmissions e 1he ammosphere. which can

negatively impact the enviranmenl.

Environmental ethics. along with human values. make for challenging philosophicn!
debates about man's interaction with the environment. Water and air pollation. thy

depletion of natural resources. loss of hiodiversity. destruclion of ccosystems. and
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global climate change are all part ol the environmental ethics debate. And we see that

within the discipline of environmental ethics there are tough ethical decisions humans

must consider.

Environmental ethics is the philosophical discipline that considers the moral and
ethical relationship of human beings 1o the envirenment. In other words: what. 1 ans.

moral obligation does man have to the preservation and core of he non-homa el

While ethical issues concerning the environment have beors cebated for conuries,
environmential ethics did not emerge us a philosophical discipline unt] the 1970% -
emergence was the result of increased awarencas of hov e B uron e e

population was impacting the enviromment us well us the environmenial CONSCYULRTeS

that came with the growing use of pesticides. toch nology. and industry,

Environmental ethics helps define man's moral and cthical obligations toward the
environment. But human values become a Factor when fooking at environmental
ethics. Human values are the things thal arc tmportant {o individuals that they then use
to evaluale actions or events. In other words. humans assign value (o certain things
and then use Lhis assigned value 10 make decisions about whether something i righy
or wrong. Human vatues are unique o cach individual because not Cvervane places
the same importance on each clement of life. For examipive . persan living in povers
in an undeveloped country may find e morally aceeplable o cul down e forest b

make room [or a [arm where he can grow lood Tor his family. However, a person in a

developed country may find this action morally unacceptable because the destruction
of foresls increases carbon dioxide emissions into (he atmosphere, which can

negatively impact the environment.

Environmental ethics. along with human values, make tor challenging philosophicnl
debates about man's interaction with the environment, Water and wir poilution. the
depletion of natural resources. loss of biodiversity, desiriction of coomsteins, and
global climate change are 21l part of the environmental elhics debote And we see thn

within the discipline oF enviranmental cihics e wee o b eliien? ecis i b

must consider.
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Dr. V. B. Kamble
Lecture No 6. Professor
Dept. of Extension Educatior
College of Agriculture

Ethics: ICT LATUR.
Whatis Ethices

Defen: Ethics is the branch of philosophy that involves systematizing, defending and

recommending concepts of right and wrong conduct.

OR (l'”l[ll ll!l’

I
Ethics defines what is good for an individual as well as for the society and Tzstabhsft.es the

l|||||H RN
nature of duties that people owe themselves and one anatﬁef 1

i by
!”ll lt‘*l'ii

Meaning of Ethics: -”u; ) ‘*31«
J
lll i
i h
Human beings have the ability, partly innate and partly.: aciqlhpedhto judge human actions as

morally good or bad, right or wrong. Even though “ ol)od /] Tl%ht and “bad / wrong” do not

mean the same thing for all still, everyone possesses a nohon of right and wrong.
it

i'lll i;’

e w0

Why ethics is important . llh‘ l‘imi]
i ( l] b

.. The responsibility of choosing is vhthl?'ou God is blameless"
f‘l [li ‘.
“We are not given a good life ol"bﬁd‘l;fb We are given a life it's up to us to make if good

or bad” an

‘Illlhmllllllul'
ETHICS- Ic1]"--"u “lr-
'”‘n

Cmnputu Ethics is a sct of moral principles that govern the behaviour of o
Al
1

group or individual. ... Some common issucs of computer ethics include intellectual property
LT

rights (such as copyrighted electronic content), privacy concerns, and how computers affect
I

;r”soc1ety] w

o 'l
I||| For }example while it is easy to duplicate copyrighted electronic (or digital) content,
épmputer ethics would suggest that it is wrong to do so without the author's approval. And
while it may be possible to access someone's personal information on a computer system.

computer ethics would advise that such an action is unethical.

As technology advances, computers continue to have a greater impact on society. Therefore,
computer ethics promotes the discussion of how much influence computers should have in
areas such as artificial intelligence and human communication. As the world of computers

HVE111: Human Values and Ethics:
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evolves, computer ethics continues to create ethical standards that address new issues raised
by new technologies V

Ethical, Legal, Social aspect of ICT:

Every technological invention has got both positive and negative impacts
on the society. Einstein while giving the nuclear power theory as has never expected that his
discovery shall ever be used for such a devastating destruction at Hiroshima and Nagasak1 i g
too was not known during the 19ths that communication technology of late shall ha}fleis?r |

many alarming direction associated with it. For example, ICT provides easier and Lefﬁc:le

o
means of storage and retrieval of information but at the same time suffers frond plraZy of
copyrighted materials, software, data, music, video etc. at large scales ]I'nltlelllgelt !plowdes
Instant access to all sorts of useful information at finger tip but at thle S!clmle tlme suffers from
plagiarism, illegal uploading, downloading, copying, stealmg andlltlmsuls'e of intellectual
property. ICT has created high-end job opportunities fon[ lfle tech1es in one hand and on the
other hand has created sever unemployment among nen Itech groups. Communication

ll
Technology has made trade, investment, business 51mple1ﬂ allld umufﬂed through e-commerce

¥
and on-line transactions but suffers from CYbellCI"lllnleﬁ forgery, sabotage, hacking and loss.
Internet has made the whole world a sméll Im‘fellelctual village but at the same time is polluted
with horrid contents like pornoglaphy 1Spam?n orms and viruses. Therefore, it is high time
now for careful inspection of the lefval'andl ethical aspects of ICT as there are not enough
guidelines available in this ﬁelcf,as ‘chpal ed to those available in conventional branches of
science and technologj?’iflMp” “hg%pmtantly, now ICT is not limited to the scientists and
software engmeers ai}one ra i‘ler it has become a widespread phenomenon, affecting people at

various stages m'ﬁ]l efr 1%16 as customers, service provider, participants, middlemen etc. So it

y,
has become«‘the moral resp0n51b1hty of the sociologist, business people and scientists to

Dr. V. B. Kamble

decide’ 1nI Wh]lCP way ICT can be best utilized Professor
Dept. of Extension Education
il Fh‘lcal Issue of ICT: College of Agricuiture
i LATUR,

"'I B,

Computer Lthics is a set of moral principles that govern the behaviour of a
"Il'
group or individual. Therefore, computer cthics is set of moral principles that regulate the use

of computers,

Ethical issues arising from the development and wide-spread use of ICT are of increasing
concern. Prominent examples include the limitations of privacy in social network sites,

ownership and control of data by search providers, the limitations on the use of large-scale
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public databases or ICT systems or the possibility ol moral ageney by autonomous systems.
| Although there is broad acceptance that ethical quesiions are refevint o [CT, and that the
‘! way they arc addressed can influence the aceeptance and aceeptability ol novel wechnelogies.

‘ it is nol clear lhow this is to be done nor how responsibilities should be delined and realised.

What should we now focus on in ICT cthics:

The global action plan called Future Vision is proposed as an inidative Lo

so-called ICT FEthics. We need to identify what and where progress has been made, what
problems or barriers exist and where is the future potential. The aim of Future Vision is to
regenerate the relationships across the wider community so that ICT will be developed and
utilised in an ethical and socially acceptable manner. It is not simply an academic initiative
but a whole-world initiative which will lead to an improvement in practice.

U 1Y
‘il ]"

A 1
. " Y .
b h‘}ul ’
al i
'l]l {muu[lr"
el Y Dr. V. B. Kamble
“llll ‘hlll‘ 1l £y P"OfOSSQr
Ny ,|' ' - egt. of Extension Education
"l\l Ny, ollege of Agricultyre
‘ LATUR.

' ) (-
' |ll|"'llnhl

e L

";Il
iy n.
lll

"Illlll I'l )’ ‘ -

address the serious fragmentation of work in and between academia and industry related to-
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Sensitization: towards others particularly senior citizens,

developmentally challenged and gender

Sensitization: towards others particularly senior - citizens

“A human being is a part of the whole, called by us ‘universe; a part of limited in tine andi,

s

space. He experiences himself, his thoughts and feelings as something separated Sfrom the

' ST e
. . . . . —~ I o,
rest —a kind of optical delusion of his consciousness. - Albert Einstein o\, il‘ j

. g g . " S
“The death of an elderly man is like burning a library.” A4 proverp I

H [l
'

]
i

Sensitization: RS
T N
Defen: The process of becoming highly sensitive fo specific events or situations (especially

‘”lll i
emotional events or situations) h ll[ !
. - . (Tt -“‘?g
Meaning of Sensitization: :[1“ lll llh,.
I ]

t!tr"

i
Sensitization is a non-associative lear: NING process in whu.h repeated administration
. ‘
of a stimulus results in the progressive cmlplmcdlmn of a response. Sensitization often is
ils |
characterized by an enhancement of response to a w holc class ot stimuli in addition to the one

1{{1 s[i|||l th"{!"

T

For example repetition of a painful stimulus may make onc more responsive to a loud nojse.

A T

Try to find most tortuous. longest strangest path selection and that sensitize that 8§09%-95%
AL IN s

transaction low coverage in the ﬂow testimg,

l[”J

that is repeated.

A
Introduction: ltll”“llrlll'

l
/} f» notlHn! but a number.”” Not very long ago. retirement meant end of
active life ﬁnd \aamlf L;Icath whenever it comes. So during the interim period, one should

lead a '\;Fden{‘]r\ lite, lnogt of the time be spent on reflection and meditation.
i

Not anymore l—’The mindsel of old people is tuned 10 what Abraham Lincoln had said,
,mimql}h' end”'lt 1s not the years in your life that count. 1 is the life in your vears.” Or what

’ lI||l ar]{ twam commented, “Age is an issue ol mind over matier. ' vou do not mind. it does
lbt matter.” Now there are no restrictions how a senior citizen should behave. act or think.

The ~gap between generations has a]most disappeared. Internet and social media have

[

pla}-r.d a big role in making the free flow ol idcas between people ol all ages.

Al present, as [ar as possible. many old people refuse Lo retire in

earlier traditional way, as it led 1o boredom, total dependence on sons. depleting [unds.
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loneliness. Today with increased awarciess. longevite and better bealth-cire. most o
e senivr cilizens aitor spemiing iy oo e b e

responsibilities. now look Torward w pursie teir hohbios holidas e, s el on work
which reatly interests them. They are carelul w heep theniels es conotionaliy - it
and health-wise fit enough o enjoy their retired lile, There are so Many opporiunitics lor

them to keep themselves occupied meaninglully, only they have to keep pace with the ™

changing times, Dr. V. B. Kamble “{1
. Professor ity W
Issues .'2pt. of Extension Education o {!h I
sue: College of Agriculture S,
LATUR, S

o ity
In modern societies such clderly people are usually negleed. or treated

‘ - . e
well because of lack of time, patience and resources. Insiances ()I”Ql;-ll'enm] abuse are
. . . . , 2, lh"
increasing. Together with child abuse and spousal violence. nc;_;lq‘l &tﬁcl‘dcrly has been a

. . .. . . R P e .
hidden social problem an unholy trinity of domestic l}-'ib'hﬂwé,f;lncl:‘é long. The issue of
1

neglecting elders encompasses physical as well a3 Iumﬂlcual cxplottation of the 60+

. . o s :
people. Dr. Buston wrote an article, ‘‘Gl‘anny—ba’[terlHgl in ‘the August Medical Journal

, . . . LY o, .
1975, “It is about time that all of us 1:é;?]]l1ze:d-l111fu clderly people 100 are at times
: by Mt
deliberately battered”. ”‘n l"”'ll l'l,]”
\ L
1,
. L [P .
Gaps in present understand;n% ﬂmiglfler issues:
1!;1 T
b,
- oy : . .
There are mrny é;a"ﬁmw”'[hc present understanding of clder issues all-over

the world. [tis a corﬁnhth lll'?”t}]lé%. Youth are also too busy in their present world and
l

have little app‘mhrsnsion &if,,old people’s problems. Lack of sensitivity ageravates the
problems mo‘llhh

ll‘,' '"l“ th
.f[l l]“,,l
Oid qee be)comeﬁ 4 source of many physical and mental worries Tor themselves as well
+ ll[ll

as their Héah and dear ones. People do not know how extensive it is. whal are the

| . ~ » 1} - . SN -
I"“lcm lr:mgc;}',mg, factors, or what are the policies and interventions that would be elfective (o

" | i| v . . .

l ll| ﬁ’:véht or reduce these problems. Until and unless we understand the issue of elders

Illllﬂbuse better. Any one of us could end up béing a victim or a perpetrator.

toperekderty-carcrequiTes various Measues ranging Trom better support of carcgivers;
more training and incentives to for those paid or unpaid - who take up the responsibility
of helping elderly people; to legislation and provide the legal imstruments for betler

protection to them. There should be better public awareness and cducalion about
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Geriatric Psychiatry to know the common causes and signs of elder abuse or (o be aware

of the existence of Elder Protection Team and how (o make a report. Dr. V. B. Kamble
Professor
Dept. of Extension Education
Difficulties in old age: College of Agriculture
LATUR.

The reasons behind the difficulics old persons have to face are indilferent

family response, slow interventions and mtra-familial pressures. liven in many well-off Ty
) I i,
families, youth misbehave with elderly. There arc many cases reported in new qupe‘[s

when the old parents are often considered "a burden by married children. Ih . al ’

et

abandoned, compelled into destitution and isolation or even eliminated, .lln ordm Lo
!;J

[1413
preserve or save family honour and repufation. many senior ul]Fens b(.ar kit ,élleml\

denies or cover-up the ill-treatment they get from their own dnldn,nr "ﬁhﬂlit, 15 4 large
m

number of elderly persons, whose sons/daughters are settled cgbmatf It Is not always

l
possible for young sons/daughters to reach (o their pmud {4l “ zmchatul\ So much and so

disgusted are some senior citizens. that they pre- booL fm }!1[1({, r ﬁmuai SCIVICCS.
K
b

What can be done to give relief to elderhf peOple — Measures needed to
it

be taken to control elder abuse”: 1 "h “HH]
'htEJ] e
’“[lll llln‘
’H[ I l]"

.. R
» Sensitize the young on,l‘f]{;ézl 1e8tssities of older people and promote in them
f

» To promote family values,

. l %
desirability of meeting falmhlldﬁ obhoatmm
ol

» The most el’feéli*!’é;li'lﬁk?thure is through sensitizing children and strengthening inter-

] . l '
wenelallcin "Whding, )
E oy H
. Incr{eaqed éu]momu, independence.
L}

[{mtnﬁe state, pIOIILJLS to encourage voung generation Lo co-reside with their parents by

Iy \

rokli'dl ne tax relief, al]o\\mo rebates for medical expenditures and aiving prelerence
p i P SVing |

iy " in allotment 01 houqu.
_,rlil I*IE 'Short term staying facilities for older persons, so that family can get some relief when
l't[]],;f oldies go out. - o
+ There should be nation-wide programs in schools and colleges (or sensitizing children
and young adults towards the aging and the aged,
« Sensitization of healthcare workers 10 recognize and develop a protocol Tor lreating.
» Develop a robust social security system that not only cnsures income securily to the

older persons, but also gives them opportunities lor income veneration.

HVF111: Human Values and Fthies: Dr V. B. Kawnihle (Prafessor) & Me. M. S. Anarase M. .S Aoril




AV

o Uis one of the primary ethical duny ol any wellire zovernment and s msitutions v
pronide comlurtable environnuent for chierb b iermmnad Lo s poesons on toocase e
anxichv. stress. or pain and other problemes. physical peachiotonleal and spirval
opening healthcare centres in cach and every local arcas to ke cares conuimely and
compassionately cof therr day todes picoscan medicos b ochis nos s

«  Government should build Tats for seniar citizens specially designed keeping in vicw
the special needs of old-age — from grab raits in hathrooms and corridors 1o fm[i =skid

K |.- 'H
flooring, arthritis friendly taps, wheelchair [riendly lifts and flooring ele. h \ﬁll] th\c
l f
them secure atmosphere and live independently with dignity. ------ :
Lyt
ln:- .'”!l.mll 1
. f' - ‘]’
B The Act outlines the legal options available t¢ 0 ¢ ldfﬁrq;
|
n'lll[[ lt!|
e Parents and grandparents who cannot_maintain thcmsellv'{éqlq:[m chand maintenance
st [l |
under the Act. ‘||| l' li,-

+ Maintenance includes food. clothing. residence \hln,dlchl attendance and treatment.

» Maximum maintenance cannol exceed Rs. L), OUU'- per. month.

e The slule governmenl can clcsignzﬂc hilstﬁug;}jgt\\'cllm'e ollicer to ensure the senior

. : PRI T
citizen gets maintenance. ‘I]l{ ]'l Iy

» If children/relatives fail to p%}i n"laﬁlnltumnm within three months. the tibunal can

iy
|
impose a fine and cven |‘|m r‘so‘dl them, the tribunal can impose a finc and even
i ft
imprison them t1ll e find lnihbvcn imprison them till the fine is paid.
1
« If senior c1t1zen ih btmthcd children/relatives can be imprisoned for up-to three
months op'ﬂl’iﬁd up- tole 5,000, or both
Sty Hiy, b
L
: |
i y,
o
‘II ll '
ly
lilll,]‘
W Dr. V. B. Kamble
ety l|,l 0 Professor
Ay 1]} y Dept. of Extension Education
l'lll y College of Agriculture
l|l" LATUR.
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Dr. V. B. Kamble
Professor

Degt l?f Extension Education
Lecture No 8 - 9. 0 egixfﬂoﬁculture

Spirituality, Positive attitude and Scientific temper
W Spirituality:

Derived from Latin word “SPIRITUS” whiclr refers to “breath” or “wind”.

ey

Defen: Spirituality refers to that part of human being that secks meaningless tlu outrh !

intra, inter and transpersonal connection. ‘g._

-l
! .
OR e 111H“|£

......

JSorce, divine being or infinite source of energy.
Describing spirituality:

* Meaning: Having purpose, making sense of life. A} y lll. ’Il“‘.
* Value: Having cherished believes and standards. ‘ln l I, f
* Transcendence: Appreciating a dimension that is beyc;ﬁ'd! ;t,hp_ self.

= Connecting: Relating to others. Uy "l, [ 111,,.['

= Becoming: Which involves reflection, al]p‘ng l[ife to unfold, and knowing who one is.
n ,,l
ml ‘il .

[N
Need for ,,l'” ly,

Spiritual Needs:

!
1) Love 2) Hope 3) Trust' ) Fo(rglv%ne]ss 5) Being Respected & Valued
6) Dignity 7) Fullness oflLllfmS)];Values 9) Creativity 10) Connecting With Higher Power 11)
Belonging To a ?o‘n’),rnumty lf’
I fll[[l {0
Splrltuallty 'l[I l]
,‘[’ll“here are:two different approaches to spirituality

[lll
! . .
> Formal view: Spirituality is a concern W1th the scared, as distinguished from material

formal religion to live a life of faith.

* The modern approach has become fashionable and trendy; because the idea of having

a personalized worldview appeals to the American value of individualism.
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e The notion of a “religion.” whercin each person can turn to themselves o discover
“inmer peace.” combines this value ol individuatism with the s alue of e vhowee

e “Your vision will become clear only when vou look o your heart. Who ook
outside. dreams.

B Positive attitude

Attitude is a mental position relative to a way of thinking, a leaning towards that
ny,

iy .l‘l . H

coy e

: ol ‘l|1] '
. -
OR B ‘hmm] '

which you believe.

1 R
B T
Attitude can be defined as tendency to feel and belhave in a pr.r.r'ﬁlt"hm::"'jibay‘%ir- shows us
. . I]i' l'~-ﬂ Il.
ne about something. e TR H
Sfeeling about s ing ™ }”h.-

Positive attitude is more than thinking good tholl,llghts,jii'lt‘-gl@hé ability to access a

A by,
Keeping a smile on your face and emitting a posikia‘v,ql aftitude will also show your boss
) ’|l[!; fivaes

that you are not afraid to take on challenges. "l’ll '1‘;' ;
. :
N Uil

|
‘ll!liyml[l I

beneficial state of mind regardless of your situation.

Benefits of positive attitude: oy
I llll 1L

lllll ll I

o Helps achieving goals and attgjn lé.qm:]ess.

- ' ‘ [’”ll . ]Ij,' - Dr. ". B. Kamble
» Success achlevedffafter ahﬂ h‘;@re rapidly. Professor

) nl Deot. of Extension Education
e More happiness. 'h{\l;“”“ll" College of Agriculture
e More enelrg'ﬁf‘.ll. e LATUR.
A, M

d .
o Greetter inﬂﬁi'poyurer and strength.
o 4
. l/?bili‘t;,r to inlﬂg‘fre and motivate yoursell & others.
it Illli l
Illl

The ilg)wer of 15031t1ve attitude brings optimism in to your life and makes it easier 1o avoid

U]
,J”IW’QF‘[[‘

ﬁlﬁd‘ﬁegative things.
,-|||l

\
lll%?jteveloping a positive attitude:

o Choose to be happy.
¢ Look at bright side of life.
¢ Choose to be and stay optimistic. |

e Find reasons to smile more often. ‘
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* Have faith in yourself and in the power of universe,

¢ Contemplate upon the facility of negative thinking and worries.
* Associate yourself with happy people.

¢ Read inspiring stories.

* Read inspiring quotes.

““““

A positive attitude is everything in life. It’s a state of your mind releases abundance of el}lq,irgy

iy i
and strength in your body to achieve anything that you desire. ' lIll|l Yo
',il\ “““,

Some tips which helps to achieve positive attitude: - "'f'::,'l
- ' it ,l”“]ilii

. A IR

1. Always have presence of mind 1;[{‘ :g{imi;

2. Think and be positive i,
3. Affirmation . ‘“-l: Ui
: 1
4

1
. . sl J by,
Visualize success o
N

Achieve success through a positive attitude: iy,

|
'\' .,' 1

Il
Whether you attract success or fallule:,;ttallllyl depends on your attitude. Those who focus on
!
the good qualities that they have and takle tm;le tg') 1ehsh in their achievements, no matter how

small they are — will inevitably attracf’él‘ggcesis

, Uty dsrron
Introduction: oy ;:;"”U’
,I”]] I

We are living. lI;l] anlierg of ‘science and technological development. Science has radically
|

changed mz}ns mate;i%al environment. It has lead to material and non-material material

develophgl?ltllltl.‘\Sciei'i'ée and technology have fostered a new intellectual temper known as

Scientiﬁc Temf:ier.
P
;””Defimtlon

lllllAccmdlng to Columbia dictionary “science is an accumulated and systematized learning in
oenemt' usage restricted fo natural phrenomenon”,
The progress of science is marked not only by an accumulation of fact, but by the emergence

of scientific method and scientific temper. Dr. V. B. Kamblie

Professor
Dept. of Extension Education
College of Agriculture
LATUR.

HVE111: Human Values and Ethics: Dr V. B. Kanible (Professor) & Mr. M. S. Anarase (M.Sc.Agri)




e

Meaning:

The term science is derived rom Latin verb, “scire” meaning ~To know ™ and [atin
word “scientia’ meaning “knowledge” commonly speaking “science science s a systemized
body of knowledge.

Role of teacher in inculcating scientific temper in students
o Develop sense of curiosity and questioning.
e Develop capacity of reasoning and thinking. L
e To bring students out of superstition by reasoning and experimentation. ﬁi;,“,.

e To create open mindedness among students.

TR
il ‘i]']ml K

e Teacher should use problem solving method EE|li’ lii;;ml) e

o By organizing science clubs in which the student studylum'é)ﬁg about different
scientists and their discoveries, thus leading to ‘t:ﬁ‘ﬁerj,ﬂill \‘eg{%t[alnding that science is
for the benefit of man and not merely-for destru’é’t‘ri;c&nr,' ) l‘]v

o Teacher should create capacity of application il‘lflé; stulaent.
I .

: il"“w:..
“”1. l-' .
‘ ] 1t
Ay 3, e
i i
[“l] l|| i
. b
.Hll | ', '
1 "
) u"l' ll '
K| it _11“131
,¢|[| l"
W :umu]i’ Dr. v. B. Kamble
RI !’, prOfessor
:l' I||| ) Dept. OfEXten .
l]h ) ll, o Ston Education
,,- ’ll | _ ege ongriculture
at Y HATUR,
||[[|l l\ N
llllillil
”[Il
ariiy .
Ay
by i
llllll"‘
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Dr. V. B. Kamble
Professor
Dept. of Extension Education

L -11. Collage of Agricuiture
ecture No 10 - 1 L ATUR,

Team work and volunteering, Rights and responsibilities
B Team Work:

Team;:

Defen: 4 group of people working fogetiter to achieve a common goal,

i,

'”lhl'ir.

What is mean by Team

* Two or more individuals with a high degree of interdependence geared: towa:d ithe

. ttl“” I
achievement of a goal or thecompletion of a task. o " ‘4_=
: 1!] [\ 1r N

¢ Team make a decisions,solv e problems,provide support, dccomphsh nnssmns & plan

!
“ll‘l;_ ll]][[’
"

their work. .
:a iy it
Team work: U E?
g, ”[l U

Defen: The process of working collabor atively with a oroup of people in order to achieve a

goal. l
OR ,H” “‘h...

”l
Teamwork is the concept of people working z‘oaether, (fs a team for one specific purpose
”11 !H!l
[I ! }ll ! ;}
I ll ll OR

The ability to cooperate & commumdate ejffectwe!y with others to achieve a common goal.
]

, l
Why Teamwork i ‘ llml
by,

) ) e
Rationale for a team approach gk
in Ih!‘

e Team are part of everyone’s life you’re a member of family team, a staff team, school,
CMheTTTY)

health care and community teams.
N hild

¢ (S0 it’s appropriate that you understand how to function effectively as a team member.
.,

What is Team Work.

under the same value.

[ .r””llll Iii I']F’eam work is ability to work together toward a common vision. The ability to direct
g lllll ] individual accomplishments toward organizational objectives. It is a fuel that allows
I]" common people to attain uncommon results.
* A team is a defined as a group (a collection of people) who interact to achieve
common goal, but an effective, well-functioning team is much more (han this.

¢ Participant in an effective team care about the group’s well being. They skilfully

combine approptiate individual talents with a positive team spirit to achieve results.

e -
PR
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e Regardless ol whether the program elTort is that individual. several individual or the
entive county oflice unit. a climate of wamwork can exist,

e A variely ol working relatonship exists among stalt. You might view these
relationships as dimensions (levels) ol involvement or as a continuum ol refationship
among agenls. As you move along the continuum. the degree ol communications.

integration & commitment seems o increase. L
P
o Greater interpersonal skills are necessary if you are to works together effect}yﬁl; at
more complex level. As your skills develop, more options become available ‘Eolyolul
regarding the dimensions of involvement which you might select f01 Elll'ly pmtllléulm
i

‘llll

‘\,.-

program effort. i qu.;

Elements of Teamwork in Workplace: » ,.;“il'.%;“m
1) Collaboration: ”” A i”“l{t‘: |
oy ‘:] :!'ln,
v" Have a feeling of respect for each team mt.mbe] s contribution
2) Conflict resolution: " i My h.l,’_j,_
v" Leaving room for everyone’s contubutlo‘rll 1“]””]
v Developing the ability to listen to a1l1h1deas Yy

v Creating a method of consensus to develop a solutlon the team can agree on
iy

3) Role & Responsibilities l‘ll.

FLTRE N

v Responsibilities are d1st11buted by fairly among the group

v Common & shares ideas

l |

v Each member is asmgned a pa1t of the task based on is role within the group & his

level of expertlse 'i;,.-
ab . ‘

4) lefclarmg p(‘)mt of view
UIN [N

v Good team creates solutions that are manufactured from the many different

4 h

pelspectwes of the individual group members
T

vji Tt helps to see a situation from several different angles,& can create a solutions that no
p i"'""'lljl "llic;ng individual could create on his on
lll.l.(ﬁy Teamwork skills:
4 1) Interpersonal:

Trust/acceptance

Collaborative problem-solving Dr. V. B Kamble

) 1:l:;roi'esalonr'

.. Of Extension Education

dllege of Agriculture
LATUR.

v’
v Communication
v
v

Conflict resolution
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2) Self/project management: ) Dr. V. B. Kamble

. Profassor
Y Goal setting Dept. of Extension Education
v" Planning Collegele_:\_frﬁgerculture

v" Task Co-ordination

v Performance management

Few Teamwork Guidelines:

1) Effective communication L
it :llll s

2) Team working Agreement {‘h. []I“”]: j
3) Effective Meetings b, LR
. bgptey "U”
4) Project management ;”' f‘fil- _ ,U,l'
(R
5) Conflict Management . :I'II it

(b, ]h.,

B Volunteering, Rights and responsibilities:

'””ii rii e
. |

s,
Yolunteer:

Defen: 4 person who performs or offers to perform a service voluntarily.
oR

To perforn or offer to perform a service of one's own Sree will,

| OR

A person who performs or offers to perform voluntary service,

There are things you should think about before vou become a volunteer. like the sort of
organisation you want Lo be involved with. how much time you have and what sorl of role

will suit you.

When you choose o volunteer for an organisation. they have responsibilities for making sure
you are sale and happy in vour role. But vou will have (o play your part in contributing o the
" organisation as well.
|
Unlike paid staff. volunteers are not covered by awards or work-place agreements.

o
,“l]ll

However volunteers do have rights, some which are set out in legislation and some which arc

considered the moral obligations ol an organisation involving volunteers.

Select a topic to find out more:
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m Rights and responsibilities:

Rights of Volunteer:

Asa volunteer vou have the right w:

» A healthy and safe environment
« Anorientation or induction session
« Information about the organisation vou arc working for. including policies and procedures

+ A volunteer position description or volunteer agreement which outlines the tasks that vou will

be expected to perform and the agreed working hours
« Be provided with sufficient training and supervision
« Be reimbursed for necessary out of pocket expenses
« Be protected by appropriate insurance
« Have vour personal information dealt with in a conlidential manner
» Take holidays
» Say 'no’ if you are uncomfortable or feel you are being exploiled
« Be informed and consulted on matters which alfecl you and your work.

al AN 1
As a volunteer vou should not be:

"llllulmulp'
i.
» Filling a position previously held by a paid worker

» Doing the work of paid staff during an industrial dispute
« Treated in a manner that is discriminatory.

ML

Some other right of volunteer

it . . . .
_“li' e To work in a healthy and safe environment (refer various Occupational Health and Safety
N Act).

* To be interviewed and engaged in accordance with equal opportunity and anti-

discrimination legislation.

* To be adequately covered by insurance. Dr. V. B. Kamble

Professor
nt. of Extansion Education
College of Agriculture
LATUR.
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* To be given accurate and truthful information about the organisation for which you are

working.
* To be reimbursed for out of pocket expenses.

* To be given a copy of the organisations volunteer policy and any other policy that affects

your work.

* Not to fill a position previously held by a paid worker.

* Not to do the work of paid staff during industrial disputes.
* To have a job description and agreed working hours.

* To have access to a grievance procedure.

* To be provided with orientation to the organisation.

* To have your confidential and personal information dealt with in accordance with the

principles of the Privacy Act 1988.

* To be provided with sufficient training to do your job.

Responsibilities of Volunteer:

Volunteer organisations should have internal policies or procedures in place, including a
statement on how they manage volunteer involvement. They should have clear procedures on
how they deal with complaints, gricvances or discrimination. There may also be statf

behaviours and values that arc expected, or a code of conduct in place.

The guiding policies and procedures will most likely be discussed during vour induction
) R o
process. If they are not you should ask your supervisor lor copies of the documents. As a

volunteer you are cxpected to act in a manner consistent wilh these policies and procedures.

All volunteers are expected to:
!
"'|||l 1) Be punctual and reliable. 2) Respect confidentiality. 3) Carry out the duties listed in your
!volunteer position description. 4) Be accountable. 5) Give notice il vour avallability changes
or you are leaving the organisation. 6) Reporl any injuries or hazards that you notice in the
workplace. 7) Adhcre to the organisation's policics and procedures. 8) Deal with complaints
in the appropriate manner. 9) Undertake training as requested. 10) Ask for support when

needed. 11) Support other team members.

Dr. V. B. Kambie _
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Lecture No 12.

Road safety; Human relations and family harmony
W Road safety:

Why-Road safety........

“Drive safe Live

“You can’t get home

»
Safe unless vou are safe”

|||I”“1

affid
.".

Defen: Road safety refers to methods & measure for reducing the risk, ofaa person using
the road being killed or seriously injured. ;lilit g mJi
JERN] ! .
OR 1’ lli; b

Road safety is a set of rules & regulations 1ri£1ch “ar,ﬁ mltde 1o ensure proper
Sunctioning & proper safety of vehicles and oﬂfer d)gﬁlier "
Meaning of Road Safety: !!3;1 !

The term road (raflic safety is dn‘lmlhlti:;u]on ofhow safe individual users are on
some particular road, or on the road belohgmg{ qﬁ;}émll'llg region.

|]“

The main danger to road users is the hkeh,]llooc‘i of a traffic collision.
Sy, ]]],

In today's world road and transport has become an integral part of
every human being. Everybody is a road user in one shape or the other. The present transport
system has minimized the distances but it has on the other hand increased the life risk. Every
year road crashes result in loss of lakhs of lives and serious injuries to crores of people.

In India itself about eighty thousand people are killed in road crashes cvery year which is
thirteen percent of the total fatality all over the world. Man behind the wheel plays an
Iimportant role in most of the crashes. In most of the cases crashes occurs either due to
.||l;'I carelessness or due to lack of road safety awareness of the road user. Hence, road safety

Neducation is as essential as any other basic skills of survival.

Qur aim_3s to provide road safety information for road users fo

encourage safer road user behaviour among current and prospective road users and reduce the

number of people killed and injured on our roads every year.

Dr. V. B. Kamble
Professor
Dent. of Extension Education
College of Agriculture
LATUR.
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Dr. V. B. Kamble
Professor
Dept. of Extension Education

College of
Different Road Safety Measure: g LATG‘{.'C“"WB

1) Do not use horns unnecessarily; use it only to avert danger. Noise level goes
up, driving becomes tiresome with hardly any different to your progress
2) Do not over speed or jump traffic lights. The time that you gain is not woxth

the risk to life & limb | g,
Ly =i‘
3) Don’t haste. Show courtesy & consideration to the less f01'tL1|1§1‘féUlljs
U
" lllhr‘
4) Don’t push your way forward through any opening in the trafﬁ'” afl traffic
l|“jn|l e
I|]

0,

pedestrians, the cyclist & two wheelers.

signals. i
!h

!‘I“it i!Ij

5) Don’t view through traffic stick to your lane. t, Hit

6) Never over take on the left.

« General Road Safety Measure:
1) Never Play on Road
2) Walk on Foot path only A
3) Follow Traffic light iy

illl.l"illlll
4) Don’t drink & drive m"ar"”“il .

RTITY ‘h!;‘ l“!w'

5) Use Helmet or Head coi}ferlll | Y
J lll IJ'
M Family harmony: l"‘l L3

What is Faml} :Harniorn;f

lll imunw”
Defen “It means the ability to trust and support, communicate differences in a

constructive manner and look beyond the self (and immediate family) at a broader

picture.

g TN
Description of Family Harmony:

[t means continuous work and constant reflection on actions that keep a
healthy connection-."with the family as a larger unit. Family harmony does not mean
there are no arguments. It“‘does not mean sacrificing the self to be subsumed by the
larger whole, without voice ar choice. Family harmony is a critical component to a
strong family business. Alignment in vision and values and strong commitment from
family members helps business leaders to make tough decisions that will steer the

company in an appropriate direction. Family harmony and competitive advantage can
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result from this alignment.
Family harmony can be aided by Tocusing on a simple structure o identily and clartly
family values and using those values us guideposts in family and business vision.

strategy. investment and governance.
Harmony in the family:
1. Relationship is between the self and other self.
2. There are feelings, or expectations of feelings, in relationship of oneself for other self
3. These feelings can be recognized they are delinite.
4. Their fulfilment and evaluation leads to mutual happiness.
Feelings in relationship of family harmony:

1) Trust 2) Respect 3) Affection 4) Care 5) Guidance 6} Reverence 7) Glory

8) Gratitude 9)Love

a ‘lll lmnn]]'
J"”l l!p
l "lll
[l |!|] )
i,
'[l 1 t
"l"lu.h |
Il]l“
gy Y
I Ill'l|, "y
Uy Dr. V. B. Kamble
h U rofessor

Dept of Extension Education

ColtegeorAgriculture
LATUR,

—
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Professor
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Lecture No 13. TR,

Modern challenges and value conflict, Sensitization

against drug abuse and other social evils

W Modern challenges and value conflict
BT
b i
nﬁ 'l-i
!”llll{! lll

B Modern challenges
What is Challenge....

H
A challenge is something new and difficult which requires greal effort and detelr'ff‘ziﬁ'm',ians.

IR HIL
OR (

A challenge to sometling is a questioning of its truth or value. ?;” , !i.-"
Ay Mg
|
’Hil]“ lil,.

TG
\ '\ll’
|
Different Modern challenges in Education Sector:
Education in India faces foliowing primasy chailenges:
1) Quality:

iy 1
Maintaining standard ol cducation in more than a million schools nationwide, oflering
training programs Lo (eachers. and keeping good balance with education system worldwide is
a big challenge. Schools vary in size and resources and are Toreed compromise in the all
round development opportunitics they must provide to students.

2) Access:

i I. Toy L
Having infrastructural constraints and social bsties, i become s harder o amighe cdiicion

accessible 1o all segments of the socicty fxvoinet BinoriGe-. P

3) Cost:
RINEN 4]
lhe cost of education is very high cven for the peopic .| Prbocs 3 ons s e oo
the competitive pressure on studenis & parcis Lrces o e CRLION Ponvaie hony &

tramings to supplement the school education.

,uunul]-4) Social & Cultural:
al o

tl|'l‘he ethnic diversity in India poses challenges w implement consisient education nationwide.
There are more than 300 languages spoken i ihe country and makes 10 difTicult 1o offer

cducation tailored o specilic social segment. Bduculing women 1 somic ~odictios s o

E .

issuc. Children of poor familics are forced 10 worl il miee cnt (e Josrmae CRpOrLmos.

Hliterate adults have very limited opportunitics 10 st edueeted ol

I T R
R, " Lo i F EE
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Ways to overcome the Modern challenges:

Yy Improve Guatiny of Pdoeaiion:

=l

Carnmilet

oA consisient grading sl e
Liniversties
= Reward all round development of studenis
= Promote alternate education & ideas
= Continuous improvement by stalistical jvedidach

2) Improve Accessibility:

“Uhs
= Online & open information portal accessible anytime Irom anywhere 1o cvervone

= Bring the books & other resource (videos ot lecinres. vpealkers) enline

»  Promoie distant learning initiatives to spread the cducation myrarad e

«  Provide online courses 1o students with special nevds,

« 2427 schooling for those who cannot altend repalar achionl during das e

3) Reduce the cost of cducation:

= Serviees al lower cost via onling solutions

« [Encourage “learn vourself” and “commumity learning™ via online system. promote
volunteers by providing commen inflrasiructure at lower price

»  Tools for teachers. schools & exam boards to offer courses and conduct examinations &
assessment

»  Measurement of returns and guidance on future spending,

4) Social Measure:

titih. "\

«  Online svstem creales anyviime. anvwhere cngagement moded

,:llll reasons arc preventing them.
4
«  Promote vocational courses and sell paced jearmng tor il

«  Bring culturally diverse Tndia on @ common learning platform which is offered in all

languages

_Dr. V. B. Kamble
Profesaor
~nt. of Extension Education
“nollege of Agriculture
LATUR.
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Modern Challenge 0F Problems of Modern Life-Style

» To sf)eéify the \t-fask of "SCIENCE OF LIVING" first of all let us identify the basic
and burning problems of modern style of living all the world over. The Science of
Living is evolved in such a way that everyone who would learn or master it wil] be
able to accept the challenges met with in his individual as well as social life, national
or international affairs. We may enlist them here in brief i 't

= (1) TENSION - Physical, mental, emotional .

* (2) HEALTH PROBLEMS - Physical. mental and emotional diseases (mcludmg.

IEH

psychosomatic disorders)

= (3) ECOLOGICAL POLLUTION/RUPTURE IN OZONE LA} iER ;lw

*  (4) DISTURBED FAMILY RELATIONS oy '11l »

» (5) VIOLENCE AND CRUELTY i i ]” Mg e

= (6) CORRUPTION / DISHONESTY / IMMOﬁAm T i

~ (7) DRUG-ADDICTION by

» (8) NEGLECT OF LAW & ORDER AND ETIHCA%L MORAL AND SOCIAL
DISCIPLINE lll“n 1!]“ »

= (9) ARMAMENTS/NUCLEAR \BVEAP(DNS (MILITARISM)

= (10) EXPLOITATION ol ”‘h /

) 'lIIIi t} '”J

Lest the list become endless, vde ﬁh Illconﬁne ourselves only to the acute/major problems
A J

besetting the human racbil s

1 luulu”l'
il “]:-
After 1dent1ﬁca,tlﬂn ok,t]]esq.problems we have to reflect on their causes. The following seem

to be the malm culphrt‘f 11 creating these problems:

lllll "
. (aﬂ ﬁ)t:generahon of faith in basic values of life.

P i[“ (b) Utter materialistic outlook. Dr. V. B. Kamble
sty Yy Professor
,a[il IT {c) Excessive proclivity for ease and comfort. Dept. of Extension Education
Il!l[,r“ (d) Hedonistic tendencies / Neo-culture sensualisrn. COIIGQ?_X_I;_?JgercuIture

* (e) Unbridled desires / cravings / ambitions.

= (f) Lack of compassion and spirit of service.

= (g) Lack of self-discipline / self-control.

= (h) Excessive greed / Possessiveness / Acquisitiveness Money-mindedness.

= (1) Utter selfishness.
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v () Over-industrialization. Pm#g

s (k) Over-urbanization, 218ior Erftucmin-

“0“999 of Agricultyr
= (1) Over-population. LATU% wiure

* {(m) Over-busy life (lime-stress).
= There are some lundamental causes responsible for the above :

* (1) Distortion of neuro-endocrine system.

iy
FH i

= (2) Lack of value-education. : iy, !
,J'II\ I .
* (3) Unbalanced educational system; input is incomplete; there is merely preachmo |

||.|1r

oriented education (without the practical technique for attitudinal change and”"
behavioural modification). 0 m;,.'”'! e

Ay
= (4) Enfeebling of innate vital force (Prana), resulting in the wela'lléﬁnlingmlf will-power

and tolerance. i, e
B Value conflict: Ly *n,“l
Conflict: h,
What do you think............ e i,

Iy, 4
When you hear the word.............1 gt

What d0)y0u th;mk;and what image comes to you.........

somejme believes that his or her own needs have been denied,

l]lfnnlmjp
g i'!" OR

The goal o orO&J zzatm al'leadership is not to eliminate conflict, but to use it.
{r iy

. llllj, OR

Defen: A situation in m[qf

l
Conﬂtctus Ia predtétable soctal phenomenon& should be channeled to useful purposes.
Iy 3
l” 7 ‘ OR
,-l')ilg.f‘trbpo r?zsagreement or collosion of va!ue, or interests or intrnsions among indidvual,

.t'll

lll gmt)p, orgamzatwns, cammumtzes & nattons

l]l' :
B Value conflict:

]

Defen: Value conflicts are often rooted in fulse layers of self-identity and will block your

PFOZgFess.
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Value conflicts are caused by perceived or actual incompatible belief systems.

Values are beliefs that people use to give meaning to their lives. Values explain what

is "good" or "bad," "right” or "wrong," "just" or "unjust." Differing values need not cause
conflict. People can live together in harmony with different value systems. Value disputesl
arise only when people attempt to force one set of values on others or lay claim to exclusive Igii;
value systems that do not allow for divergent beliefs. It is of no use to try to change value and - |
belief systems during relatively short and strategic mediation interventions. It can, however,

be helpful to support each participant's expression of their values and beliefs for
acknowledgment by the other party.

ERERY o

* Views of Conflict:

1} Traditional View: The belief that all conflicts are harmful & must be avoided.

2) Human Relation View: The belief that conflicts is a natural & inevitable oulcome in

any group.

3) Integrationist View: The belief that conflicts not only a positive force in group t that
it is absolutely necessary for a group to perform effectively.
,,‘I G, M J J
e Five types of\hrill 1e cornflicts:
[iImmHIV
1. Subconscufdg'(Pemall!' This is when you have knec-jerk reactions towards something
related to tll.lth ﬁé&ﬂo “01 abundance and say “that’s not my cup of tea”™. An example would
be somFOHel aying,t hal being emotional or vulnerable is (or weak people. Someone could
also be ployﬂlhbmg i a path of self-development and fall into anger and withdrawal when
ImhlLllgilpnu 2 thie topie of sexuality because she has been raped. [Uis an irrational reaction covered

:l[]ll w1t‘i]a Fational explanation to protect from a deeper pain that the person 1s not ready (o
ﬁ?fépt

Symptoms: “not my cup of tea”, knee-jerk reaction. anger. withdrawal.

2. Subconscious Avoidance: This is when something related to truth. (reedom or

abundance is in a blind spot and you never really pay attention to it. [ cannot quote an

example because those in that situation cannot talk about their blind spots. When facing an
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opportunity related o something they wvoids they don’t know how o provess e are Just
confused. can Uarticuiate what s cotng o and sl post vt pack et NPT IR
he someone who gets plenty ol waining on personal devefopment und coals aehivvement b

knows nothing about the meanings of “beine™ presence”™ and “authenticin
Svmpitoms: Confusion. silence, hearing erickets. withdruwal.

3. Valuing Outcome: This is when you value an outcome but not what's rcquircd“lo

make it happen. An example would be someonc who want Lo lose weight bul don L w am 10'

exercise. or someone who values living a ureater purpose but doesn’t \Wlue LLIL'.JCUUH\,

=g

required to make it happen. This causes procrastination and a lack of;, !LSL[L s 'W'hen in (hat

zone, you can wasle years following tons of training and proven %\Ll«?nmlﬂﬂd nolhmu will
work. iy l!!'

h ll 4
_ g 1 M
Symptoms: Procrastination, lack of results, laziness, l”u'f}[liflillg’[i'}/' dhrpfo;t

|

4. Unconscious Conflict: This is when you c&&ﬁscmdsh' value two things without

realizing they don’t quile il together. Tmus.xclmple 11 Vo value integrity and spiritual
i 1 l
alignment while your actions are purel\ babul 613 Ioulc opportunitics and contracts, you may
|“"| 1 '
use integrity and spiritual alignment as bLlltdeeldBLOIdllon without realizing they don’t quite
BN

fit with your foundation. Tlm can c,;luse c“,] i\mds of conflicts with the people around you

i\
which you’ll see as und\vmddhle ,]tml":wl (ll[thLH vour power and effectiveness.
1 l; |
!

Wt

Symptoms: Lack ofclzwli* Prgdncgiﬂ friction, conflicts, diluted power and effectiveness.

UL MR
iy

5. COIlSClOllS Cﬂtilfllct H’Ius is when you consciously value two things and know they
1l

don’t quite [ﬁt to& 1|1e1 ‘,An example would be someone who has experience with stillness

Spmluahat) aml alsq, L]llh force ol'lile spirituality, values both and doesn’t quite know how Lo
Aty

iy l
make these 'ﬁug worlds 1it together. It is extremely common lor spiritual people to not quite
ihnmﬂ hov‘“ to integrate spirituality into their physical world. Tt can also happen il you get
1‘[ I]
-III qd\l]ﬁ e fom a coach that conflicts with the knowledge vou alrcady have. The only ways 1o

l'hilq.

are true or sacrifice {at least temporarily) one of the conflicting values.

¢ past a conscious value conflict are to cither find a higher truth where both perspectives

Symptoms: Procrastination, stumbling block, wall, confusion, inaction, reflection. feeling

torn in two directions.

pr. V. B. Kamble
Professor
Dept. of Extension Education
College of Agriculture
LATUR.
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By resolving value conflicts, on top of opening the path for greater truth. power, abundance
and freedom. you may also notice these SYmptoms:

— Increased vitality

— Increased eye-sight pr. V. B. Kﬂ“‘rble

o fessO
- Seeing things around you never saw before L ofPF:'nO sion Educatio?

Dep jculture

— Increased personal power ollege of Agr i,

' c LATUR. i !:ik
— Feeling more at peace ] Jt[ll ,

LTI NV,

~ Feeling your energy flowing unrestrained f i !

{'II i=E‘J‘

. o s i
Resolving a value conflict is really shifting your core. and [or this reason, 11|L,an ta(l\é a few
||I|I|||

III
days for your mind and enerey to adapt to the new reality. 11 is also fu, LdbOll why shilting
¥ Y 2y P Y. [1

. _ g il
your core in such a way is so powerful. 1[1 a

As an exercise. take a sheel of paper and split the page in \?"wsj(,tmnsu Lor each type ol value

1
| .
conflict, think about where it shows up in vour hife, W, 1 IIJ’JE [ Ln 3'%alue conflicts for cach ol
{ _ o
1 t(lyllrmognwe value conflicts is by
I
- looking at where the symptoms show up in vl?ur l,rf‘e' It }od re-experiencing a lack of results
il
. despite tremendous efforts, which type of xaluélcohﬂl t is that? If you don’t know where to
]Hq
start, look around God, sex and monu l[he%%ﬁ ak the 3 areas that draw the most value
f“l; ‘i
conflicts. iy, li‘i"
ll]] {l],
Awareness 1s the greatest key ;0 re[s?]'vms_ value conflicts. The first step in resolving any

problem is recognizing, tl?fﬂp 18 omL,!“’

ll |||nn”1'

. Causeslﬂf' onﬂ?]c'i"
1|1 Il|l
i

1) slpcomp[lé‘l;(r Anaccurate data 2) Relationship issucs 3) Difl; cring Value

the 5 types. Everybody has value conflicts. The (:E’Hi(.St vay

o
é‘ IIISH]‘Jclmal ( Institutional ) 3) Diflering or Completing Interest

[li
‘”“”"l L 'Ip.

Symptoms of Conflict:

0) Limited Resources.

.f“'
|
]lllll ’f'
,l
T Failing Productivity 2) Slipping morale 3)Absenteeism 4) Accidents.

5} Escalating costs 6) Slamming doors 7) Shouting 8) Bad times
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e Tvpes & Level of Contlict:

Types Conthiet v el Lo
Organization | :> Wihin & Between Creabizations
Group Within & between droups
I :> .
Indidvual Within & between ididyvual
{ :> “m‘n‘lull
1) Group Conflict: i, |1I“ 51
o l'lilmil "
v" Intragroup conflict: o TN
N it 1] "
L I .’ i
. . - e i
» Conflict among members of group .|I|I !
l””lll !II
e Early stage of group development U
l||||Il ,Ili 13!
|
by oty
o  Way of doing tasks or reaching group’s goal | i‘!;yrl !
|| ‘E!
i;
v" Intergroup conflict: Conflict group bemegh \J\o Or more grou
p | if &
BN
iy, o
. L] . L L 1
2) Individual Conflict: LTI
i s ‘!i|,
S ‘u} w

v Interpersonal Conflict:

hy
slz; 11. "
IIII ]]

Between two oM 111‘1’ e heoplc a difference in a vicws about what should be

. { l l
done [ ' }l '
,|l, i

iy L
dlff(i]ClL ﬁ m &rmntahon to work & time in different part of organization

v' Inté lb J(I;Hm &onﬂut

'\
”l""'l mha

aty ”{1; U
-"|i|l 'l|lI ‘IH,, .
"ll!’!',l .

‘h .

p(’mqu within an individnal
Threat o a person’s valucs
Feeding of unlair treatment

Multiple & Contradictory sources of socialization

Dr. V. B. Kamble
) Professor
' ‘-':-:\f. of Extension Educatio-
.~!lege of Agriculture
LATUR.
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¢ Conflict Management:

Conflict Management is defined as “the opportunit to improve situations & strensthen
S PP Yy /) g

relationships”

Y

1)

e

IjllllllllJItl

illl“,

Five Ways to Manage Conflict:
Avoidance 2) Competition 3) Accommodation 4) Compromise 5) Collaboration
Conflict Continuum:

v" ['win you lose (Competition) at
v" Tlose or give in (accommodate)

¥ We both getting something (Compromisc)
v

|HH|]

We both “Win™ (Collaborate)

Hili |1| "I

Competition:

Plus:

The winner is clear

Winners usually experience gains ‘
Minus: ' {! Illh
Establishes the battleground for the next conflict! lll

l
May cause worthy competitors to W1thd1aw‘ oF leave the organizations
1
Accommodation: ]'l gyt

Plus:

|!|, ;H ":,,

b
Curtails the conflict situations imil l; ,f’
m :

Enhances ego of others | I
Minus: w it e

iy,

Sometimes estab 1S'h|es a plecedence
Does not fully engage;, palllilCIPan'[S
Comprom,l‘sﬁ l]],

Plus:

ShoTv
ﬁ:tab lishes ﬁuendshlp ~ Dept, of Extension  Education

No one gets what they want

‘[[1 iy Dr. V. B,
goollu} I} P Kamble

M4y feel like a dead end
"lh P Collaboratlon

Plus:

Everyone “Wins”
Creates good feelings
Minus:

Hard achieve since no one knows how

Often confusing since player can “Win” something they didn’t know they want,
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o Conflict Management Tips: LATUR.
1 Avoid fecling or perceptions that imply the other person is wrong or needs o chunge.
-

2y Communicate & desite Lo work together w explore a roblent or seek @ salution,

3) Exhibits a behavior that is spontancous & destruction-lree,

4y Tdentifies with another team member’s problems. shares feelings & aceept the team
member’s reaction.

5) Treat other team members with respect & trust.

6) Investigates issues rather than taking sides on them.

e Four Ways to Resolve a Conflict:
There are Tour viahle options 10 resolve any kind o conflict, including avatues contlict:

1. Ignoreit: Sometimes a contlict s so sinabh, s abinos irrelovinl Ash e upL i, fdddicns i
Lo

- . . . 1 L ol
is like making a mountain out of a mole hill. I such cases, the Dost sattiili lwh; FIESITUIISIES

i H "
it. For example. a shipment armves 20 minuies later than you pmmmd byt ne one seems
‘“h
'L [
. . . DT
concerned or justignores 1. mw Bty
g 5 o

2. Address it: Often time’s contlicts can be rosulved h\,lqnmk iy fmchu,k.mn them direetly. In

an organization, a values conllict might arise il decigions J'Lhm made or actions taken that result

‘3]
”I
1
fll a}wd respectiul discussion with others

l;,—.. (;

in compromising a stated value. Having a mLJnH

,.,_.

impacted may he the simplest way Lo 1&481\ Wlﬁ L]!L\Jl]'l]')]k. sincerely apotogizing for
i
missing a promised detivery date. explultiipg Hho'steps taken o i the situation. and the plan
F”‘[ I
to prevent il from happening again. 11111 111:"
r'll

Negotlate around it: ‘*-: )1nutll|'11|£alnlwnllm is more complicated tan e ot thouehi
(Y

or involves more pmms Lh&\umuwn ally considered. Tdealis (s bo o lcalibin condlichwiv

(73]

you're just lolloT‘l‘Hglthc prod&ss o (ind the best sotution o reselye enarhy problem. even i

t
the d;%uam?n \\ﬁhhlﬁrthgha is hull.u.] AL Gmes, Whal mialiers Most s o sty facusad ot e
n
ploblum nobthe puop\e'm\ olved. For exumple. the inclusion of o new product feature

iy,
teque‘;tedlﬁ‘l’lm‘ﬁ stomers reguires sacrificing the Jong-standing values ol simplicity and case-

of-ug ‘that ha\ s differentiated the company for years. Should this particular customer request

1y I [ 1

|

.|[l bc“ 1dl1.cl° Or is it lime Tor the company {0 shm the priority of difleremiating values? There
llt\ e 0 easy answers here. Tt requires the involvement of ali stakeholders, Bul working

Los__,etha,r. creative solutions can be uncovered that open up new possibitines.

_ 49 bR V-BKamble — ]

4. Mediate through it: There are imes coniTict turts oul [0 he Guite serions T TCqTTeS
more drastic action. Sometimes there are sicnificant linancial Buplications, Other Hmes 1
may be bruised ¢gos getting 1n the way (including our ownd. Resalving such contlict RUSITIRAE

4 strong mediator: o histen welll ask thoughitul giiestions. b able o intiuence othors e
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T T i ‘ :
compromise, and {ind the best solution that works tor everyone. For example. poor quality
output. nusscd deadlines, low morale. and unha Pppy customers are a elear indication there
are bigger issues at stake. Someone external clearly needs w be brought in o idenuily the re!

issues and push for real change.
There are also two other popular wavs (o deat with conflict, neither of

which is useful or cffective.

vert
vl

]tu\-lll I:,I‘

they hope if they continue denying it. it will eventuatly just go away. Unfor [lmcll.bi’\“ iu ,,.]
mHlI)
behaviour tends 1o make things worse. allowing it 1o become a hipger pluh]\m, l!wﬂl W s
il
originally. ‘ N {,,f‘ N
'l!il "HHJTI
« Fightit. The other side of fear of conflict is the ided if vouattack Sy Gl KHEI B
[
conflict can’t be simply stamped out (that’s called hu H\l.m o \:nT W e think o conller i
T 1y
dead, issues remain. waiting {0 be addressed., My "l i
i [

What about a values coniTict between vour personal values wd S Campain s vadues © [ his

+ Deny it. The fear of conflict causes many people to avoid dealing with it - cver. tns

is a serious and important issue that can’t be addicsscd i s ariici oo et o oo
book!). However, the short answer is (o ask voursellUthis question: “Aar £ i g covivonmen
that provides me the opportunity 1o do ny hestwork. or do [ need 1o plas jor a change?”

B Sensitization agamst DrlllgnAbuse

What is mean by Drug | l“'l, l'lf

iyl
Defen: Drug is any Che hf caf th t clmnge or modifies one or more body function.

]l [ll[p' OR
! i'l){'ult’r”in ri“somethmo that affects your body & drug pass through body &
interferes w\zﬂz bmm!’.s‘ neurotransmitters,
"h““i““h I ORr
Drugs are c!zemtcals that change the way a person's body works by altering emotions and

oty
: i ! }lép yn}s; Drug ~ What they are and what they do?
A t

lllllll ,t’ What is mean by Drug Abuse?
i'

Inappropriate & usually excessive, self- administration of a drug for
non-medical purpose.

OR

Drug abuse is a chronic habit of using the drug for reason other than

Sor what it is intended.

i T5m

o
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OR
Noar permnissive SubStanee of cous o Loo drine St can vive sl ol oL
an indidvaal in owhich the chronic wse of that sabstance anay lead o plosical &
Psychological dependence.
0K
Drug abuse is an intense desire to obtain increasing amount of pariicfar subsuiace.

Meaning of Drug abuse: "

Abused drug exerts their elfect in CNS & ('on"jp'ul;;i\-'r.:I drug
!
seeking behaviour. The preoccupation behaviour with the procurenent & use of the drug man
i
be so demanding as to decrease the user’s produclivity, Pralonged ul‘)usc‘mu_\f cause chronic
b by }
toxicity.  Drug addiction is complex illness characterized by compulsi\fﬁland uncontrollable
afElng, e
drug craving, sccking and use that persists even in the t}}cisl 01‘; c;(trcmcly negalive
1 | TP
consequences. Drug abuse and its disorders are thp‘”remlllt oll[" complex interaction of
- ' 1L H
sociological, biological and physiological factors. \:\f’ith _tll?c’ casy availability of semi-
1N 1
synthetic products like heroin the abuse ¢on he associated with more than one laclor,
e, .
Tolerance means diminishing effect of the sanllte glose;"()[‘ a drug or the need Lo increase the
ooty
dose to get a similar effect. Habituation isllih_e erlliuu‘io]rlm] or psychological need felt for a diug.
1 v
Dependence s the physical need to take the drug.

|1 l\1 »

Commonly Abused Drugs: .lll:I I"ali‘ I
. ‘ll! l

1) Marijuana 2) Co@hineiB)‘H‘{’@

6) Inhalant &soIUeﬂ ﬁ,,,,,lw},u

, . ,
. Sornet1m9,slseﬁlatwes,];@bffee & Cigarettes, can all be used to harmful excess.
i

Al t D
* Abused él‘-ﬂq?s cl:%f-use a surge in levels of dopamine in your brain, which trigger

ine 4y Alcoho! 5) Prescription drugs

! Il]:"
feelmgs of Plleasure
a0 W .

. Cﬁ%ﬂg#l‘ln your Brain interfere with your

A[ﬁ' Abli|lity to think clear 2) Exercise good judgment 3) Control Your Behaviour 4) Feel

1) | '

4 llll ll!Islormal without drugs.
\

il l‘
{
l"Eﬁ;étors Associated With Drugs Abuse:
' 1) Genetic 2)Sex 3)Drug 4) Mental 5) Environment 6) Economy

Different drugs used for addiction Classification given by Lefrancois
1) Cannabis: Cannabis is obtained [rom cannabis sativa and ils psychoactive ingredient is
canabinoid, It is used in the form of: » Bhang: Oblained [rom the cul tops ol uncultivaled

plants. « Ganja: Obtained from flower Lops and leaves of cultivated plants Charas: Obtained
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from resins covering the leaves and flower tops. Charas 1s 5-8 times more potent than Ganja.
Routes of admission Charas & Ganja are smoked while Bhang is drunk. Dependence and
habituation on cannabis is mild while tolerance is h 1gh Withdrawal symptoms range from

insoninia to h} peractivity but there are long run effects on heart, lungs & brain.

2) Narcotl(:S' These include Opium and opiates (opium like) drugs like Morphine.

Codeine. PLﬂ'lldII‘lC Heroine. Methodine. Oplum 15 prepared from thick juice obtained by 1,

slicing the poppy bud This j Juice is then turned into brownish- black paste. Twa preparations
of opium are used: i. Madak: Mixed with barely husk and formed into small pellets. the pills
of makad are smoked by water pipes. ii. Chandu: Chandu is prepared by boiling opium Lo a
stage when it turns into concentraled thick paste. 1t is then smoked with the help ol special
pipes. This is much more intoxicating than Madalk. Pethidine and morphinc are basically pain
killers. Codeine is used in cough syrups. Heroin (Diacetylmorphine™ or “Diamorphine™.) is
derived from morphine by treating it with acetic anhydride. It is sold in three forms. brown.
dark brown and white. Heroin is administered in various ways such as smoking, sniffing,
inhaling and intravenously. Methodine is used as a substitute in people addicted to heroin.
Heroin is most potent opium derivative which acts quickly and strongly as at crosses the
blood brain barrier about 6 to 8 (imes quicker then morphine. Routes of admission: Oral
smoking & Injection, Tolerance. dependence & habituation are great lor all of them. Eflects:
--- Withdrawal: Watery eyes, runny nose, yawning. and loss of appelite, irritability. tremors,
pante, cramps, nausea, chills sweating, insomnia and anxicly,

3) Cns depressants: These include barbiturates. benzodia zapenes, and phenothizzencs.
Routes admission Oral, Injection Tolerance. dependence and habituation is great Tor all of
them. Effects: Slurred speech, disorientation. drowsiness, drunken behaviour. Over Dose:
Shallow respiration, cold clammy skin, dilated pupil, weak & rapid pulse. Withdrawal:
Anxiety, insomnia, tremors, delirium, convulsions and sometimes death.

4) Cns stimulants: Nicotine. caffeine. amphetamines. Routes of admission Oral. Injection

‘sll
|, Habituation and tolerance is high while dependenee is mild. I8 ffeets: Euphoria, excitation,
il I P
! L
Ilal(-:rtnc:ss. msomnia. loss of Appetite, increased blood pressure and nlse. Over Dose:
pp P |
Agitation, hallucinations, convulsion. increase in lemperature & ulumately death Withdrawal:
Apathy, prolonged sleep, irritability. depression and disorientation.
5) Hallucinogens: Lysergic Acid Derivatives. Mescaline. Cocaine Routes of admission

Oral, Injection & Smoking Tolerance iy present while habituation and dependence is not

i
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present. Effects: Hlusions, hadl ucimation. poor POTCOPECI b e e s ee Sy er D)o

DR ST TR - . : EL T
Mare intense cpisedus peaclios b Wi, g

s Actiology of drug addiction:

. - \e
I Basy avaitabilite and low costdue 1o Jocal prodi fon, 1 Ka“‘b
- - . pr. Ve Yiee0” on
2. Peer pressure attraction due o the use ol ricnds). pro*o gducd
o _ _ | (£ L ounure
3. Experimental and occasional use leading 1o addiction. A2pt. O £ A9

T C 0\\893\'(;\-\' UR .

4. Alcohol or hashish use becomes {ashionable.

5. Some take it for allaying anxiety and tension.

N

. Some take it for removing depression and [fustration of economic problems, family
Problems.
7. People sitting idle or at durbars frequently usc it
8. Some use it for obtaining mystical statc and meditation.
9. Some use it for allaying pain and bringing slecp or for other medical reasons and then
Become addicted.
o Effects of drug addiction:
1. Loss of physical health leading to discases and carly aging
2. Loss of money on drugs.
3. Addicts become economically dependent as they cannot perform tobs
4. Loss of sexual energy.
5. Physically handicapped babies are born to addict mothers
6. Addicts are mdulged in various crimes.
7. They are responsible for various accidents.
8. become depressed frustrated and develop a tendency for suicide. homicide.
* Treatment and rehabilitation of addicts Treatment
1. The addicts should be kept in the hospital or treatment centres Tor the initial pertod where
lmtreatment is given.
,-l|;ll 2. The drug is given in decreasing doses initially and then stopped
'3, Other alternative, less dangerous drugs are given initially and then gradually discontinued.

4. Cold Turkey method Rehabilitation Contacts with antisocial elements shoutd be stopped

5. Health education should be imparted.
6. Religious education should be imparted.
7. Causes may be removed which causc depression. frustration or family probiem.

8. Job opportunity and financial support may be provided where possible.
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9. Vocational training is given while in welfare homes. Other activities should be created for

themn.

e Barriers to treatment:
Prior negative interaction Feelings of shame and guilt [Tigh relapse rate Lack ol aceess o
care giving facilities IN DATA COLLECTION Lack of a global delinition Hidden discase
TO OVERCOME Health education Provision of health care (acilities Should become a parth,

H
N

of our mainstream health care system Individualized (reatment plans Avoidance of triggers
ORGANIZATIONS WORKING WHO UNODC (office on drug and crime) UNAIDS NIDA
ACDE (American council for drug education) CAMH(centre for addiction and mental health)

CANADIAN CENTRE ON SUBSTANCE ABUSE DOST SATSD

* Legislation and steps taken by government in 8th five year plan:

» Creation of a separate ministry of narcotics. Pe V, B. Kamble
« Creation of anti-narcotics task force. Professor
. : . Deapt. of Extension Education
* Narcotics policy commission. College of Agricutture
* Narcotics control monitoring and evaluation board. LATUR.

* Pre-trial destruction of scized narcotics and control ol acetic anhyvdride and other
precursors of heroin.

» Elimination of cultivation of plant and heroin laboratories,

* Manufacture, possession, sale and transport of all intoxicating drugs licenced.

* lllegal activities should be checked and punished.

* Health education should be imparted through mass media

* Social welfare agencies and voluntary organization should take part i the rehabilitation
process of the addicts.

* Enforcement of coordination programme.

+ Control of women folk indulged in addiction.

* Social problems be addressed » Crimes should be checked
1y

»ii| » I'oci of addicts should be monitored and those involved in supply be caught and punished

ll » Forfeit drug generated money and money laundering.
* Enhanced international cooperation for narcotics control.
* Treatment of addicts by establishing detoxilication centres in all districts and leaching

hospitals and providing for their rehabilitation,
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What is mean by Social Evils?

i

Defen: “Social evits are issues are issues which i one Wl diauithes affecis pieibers of
society wind iy often considered controversie! oo poal! veatic i poriee e 0l b Ul

most commnon social evils would he alcofiolism, racism, (child) abase. orgunized crime wnd

inequality.”

'
Lt
'

l [
OR i ”llll iy,
Social evil is anything that could he considered lrarmful or dangerous to o« wmelhwnd/n
COMmUny. e Y
. . . ARTEEY !|
Meaning of Social evils: ['”‘ T

l
“11! ‘l!mi’
FELTR I
Social cvﬂs arc 1ssuc or matters that dircetly or indircetly affect onc or morc member of

an. AN Mt

society thus the hamung the welfare of that society. A Soc1et} is a building Block of a
Do

country. So. 11 Li’.ul be Sﬂld lhal social evils are destructive the peace & harmony of a country
. R

as a whole. The) break down the moral value ol a society & the ethnicity ol a country

Ii[

An evil usually referred to something troublesome & harmful.

\ 'ii:. ol
Let’s take a few examples and stlell‘lLliNh\ lh)u ean be catled “social evils”.

through economic or Social Means.

One of the tirst things one will think of \J\]]Lll discussing issucs that could be harmtul Tor
society would be crime. Organized crime is something that is happening for thousands ot
years now and will most likely keep happening for the next few decades. But what makes

organized crime a social evil?

Judging from the definition we just mentioned above, organized crime can be harmtul to

society in many ways, First of all, some forms of erime go hand in hand with violenee. which

can be considered a direct threat or danger to socicty.

) Other forms of organized crime can take a non-violent approach but can still cause harm o

-"[i;} individuals and groups of people. For instance, a bank fraud which was deliberately kept
secret by the perpetrators can cause harm for people who deposited money on that bank. In

worst case scenario the bank could go bankrupt and thousands of people would lose their

hard earned savings.
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As we can conclude [rom the examples mentioned earlicr. social evils can happen in many
forms and be harmful for society in several different ways ranging {rom physical harm to

financial, social and even psychological harm. Dr. V. B, Kamble

Professor

The most Prevalent Social Evils in India are: Dept. of Extension Education
) (‘oﬂegtla_ of Agricutture
ATUR.

1) Corruption 2) Drug abuse 3) Child labour 4} Damestic violence 5) Human Trafficking

6) Dowry& Dowry Death 7) Gender inequality 8) Femule Foeticide

i
Five Social evils in India that still prevail: iy, 1
I T

‘\i TR :

H | b

4I ‘\\\‘
I|

If the female literacy rate is low in a country then the mo.thh iof the country is

1) No education for girls:

sluggish because when a woman is not educated, it 1mpact$, ,eg\{er)} mémber of the family.
Rajasthan, Uttar Pradesh, Bihar have the lowest female! fltéfe}cy ratdl”

by,
According to 2011 census, Arunachal Pradesh (66. 95*ipercent) is placed second-lowest in

literacy in the country, just above Bihar, Wthh recdided the least literacy of 63.82 percent.
, t’hilf]

fy, i,
Violence against women is hlghlx plevalent in India; almost 70 percent of women are

victims of domestic violence. lll h, ll.-

~ According to National FaTuly'H¢altq,§mvey, one in three married adolescent girls has

2)Domestic violence:

experienced physical vL@rlle ce fromltLeu husbands.
by

TN .
The survey of more than 831, 00'women aged 15-49 showed that 34% had suffered physical

v1olence—1ang1m:;; ”fi"oml slappll,n punching and twisting of the arm to severe assaults such as

burning, cl{okm ‘rhat‘tacks with weapons. Besides this, nearly 15% have experienced

emotloﬁq}| ar:d] 9% $exual violence.

The I\Jatlonal GI‘II’I’IB Records Bureau (NCRB) says a total of 244270 incidents of crimes
l,,uagz}ilnst lWé)Lan were reported in the country in 2012, compared with 228,650 in 2011, an
|||Ilmm%ase of 6.4%.

313 Female infanticide:

The deliberate killing of a newborn female child is called female infanticide. The
patriarchal nature of our society has caused this evil (o continue since centuries.
According to a report published in India Today, nearly 2500 cases of female foeticide or

female infanticide take place in the state of Rajasthan every day.
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It is a horrific state for women to live. vell is stll o tradition for women there and female
mfants are buried in graves.

Midwives say girls are being disposed olt ruthlessly. Even the doctors are also mvolved in
this horrendous. erime.

4) Prostitution:

Prostitution is the exchange ol sexual services lor money. While in s?me
countries like Germany, prostitution is legal; in India owning a brothel is a crime. "'lllll ‘11 | |
Child prostitution is a major problem in India involving around 1.2 million childr?n_‘_ i -

In Rajasthan, the Bedia tribal’s' stance for girls is different from the rest of India. l:wl""ziliﬁ’se gitls
are a lifeline for the community as there is this century's old traditioti of' f'mcntlﬂgi daughters

oo
into prostitution when they attain adulthood. ‘]!l“ !
iy Il
The small viltage houses approximately 59 families in which girls who ha\/e attained puberty,

¥Rl [|| llhn
are forced into sex trade. ' ll 4

.
"
The tradition roots back to the time of Zamindari sys{em when Bedias were dancers in the

courts. They used to perform for feudal landlords. ’5!“
' 'IHII

5) Dowry: g

11 gyt

The most deep rooted evil of thélsqciéty, glrls are murdered due to their families not

.....

being able to give dowry to the brIdegroorq s famlly
[

Evil practices like the demand and ﬁbqepinnc!e of dowry is widespread in Rajasthan state. The
1111

practice of payment of dO\Ter ié ]l’[101[¢ llampanl within the middleclass society. Fven highly
educated women from pl‘éﬁ g]lq,u%mstltutlons are married off to strangers against their will.

Qdisha tops the Ghaf@l dol‘lhry deaths, with latest statistics issued by the National Crime

Records Bureau [([N
|

Preventmn Act accodh ing for 16.5 per cent of the total cases recorded in the country during

1 1
2012. "“!nm iy

shows that Odisha reported as many as 1,487 cases under Dowry

Flg t against social evils:

St
ﬂf lQhﬂd Marriage 2)Anti Dowry 3) Caste system in India - jFemale Infanticide

]
§b’Human Trafficking 6) Witchcraft & Sorcery 7; Corruption &) Consumer Education

9) Legal awareness 1{)) Schemes Dr. V. B, Kamb]e

Profesgor
f Extension Ed
ucati
ege °fA9r!culturelGn
LATUR,

Dept 0
Coll
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Mitigations of Social Evils:

1) A number of steps have been taken by (he government & many Organizations 1o Abolish

the Prevalent Social evils.

2) Many Law have been implemented for Prevention of these Facis.
3) But common people have rolc to play.

4) First Step towards Mitigation is Public awareness

5) Each & every Indidvual must take the oath to do his/ her path in abolishing these cvils.

Dr. V. B. Kamble
Professor
Dept. of Extension Education
College of Agriculture
LATUR.

i1
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Professor
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Lecture No 14. Co”egegff\gncultur

Developing personal code of conduct (SWOT Analysis)
Personal SWOT Instructions :
List your personal strengths (Positive) :
These are your personal skills. credentials and other leatures that give you an
advantage or competitive edge in the workforce. Examples could include your cducati"c')iél_

specialized knowledge and your network of contacts. Do not write down every sk,{il yOLll:'L

have; only list the ones that you feel separate you from your peers. INTERNAL,, I"I”" : "
. . IS
List your weaknesses (Negative): oy T

Ei Lo i'3" i
Internal your weaknesses are the deficiencies or limitléﬁzi?ﬁ’slltﬁat you have
1‘“I| i
compared to others in your intended field of work. These weasmesse'slcaln indicate where

if
you need to make improvements if you want to have a gplﬂpﬁjt]tiV? chance of advancing in
your career. INTERNAL \‘ “i

‘ l
List your opportunities (Positive): lh_h,l__."__

1111|,

‘these can include 1nlemthp%/joh : 1H|C“ﬂdf‘l ship * or  performance learning
opportunities. Be sure to think about al['the”ophptgllumtlev available to you, even those you

do not think you want to pursue. hese lan, things that gy help you 1o succeed.
m y
EXTERNAL f[ h, A

. “ll ,
List threats (NegativéEJ h | '}n' ]I
hi
That could limit Ljf(? rabjlity to succeed. Examples could include a limited number

of job opemngs Yblﬂ shoulcf Kclude any external barriers that may threaten your ability to
n[ h
get a job. . EXTéik I1

A Pefrsot;al bWbT analysis:

lll!l x
Strengths and weaknesses are considered as internal factors on which vou have a dircet

nfluence and which you can change (or influcnee) by investing your time and encrgy.

On the other hand, opportunities and threats are considered as external factors you have

less influence on or maybe even none. Nevertheless, it's also very important o consider

external {actors when preparing vour stralcgy.

[U's very obvious that strengths and opportunities are favourable factors. and weaknesses and

threats are unfavourable factors in werms ol achieving your objectives.

Internal and external factors:

HVEI111: Human Values and Ethics:
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ST Dr. V.B Kamb]

Professor
Dept. of Extension Educati- -
College of Agriculty: s

When analyzing strengths and weaknesses. vou wre analyzing internal [)(‘I‘S{)l;";yﬁl‘ml‘.\} such
as personal traits, competences, financial situation, knowledge. sKills. personal network
and so on. IU's the area that you have inllucnee on. and sou siould aci o prodctiveiy s
possible, not reactively.

You should be aware of vour strengths and act out of powcer. You should also be aware of

your weaknesses and have an action plan concerning what do to about them,

1) Strengths:(S)

Strengths arc internal factors that positively influence vour abiiity 1o achicve vour
objectives. It’s the area of your life where you arc strong, where vou are better than the
competition and where your forte lies. [('s important to Torther develop your kev strenoths
and make sure that they stay your strengths in the long term.

It's easy Lo forget to constantly keep developing vour strengths, but that's one of the higeest
mistakes you can make. If you aren’t progressing in life, you are going backwards and

your strengths are no exception here.

2) Weaknesses: (W)

My M
Weaknesses, on the other hand, represent all the areas where you are lagging behind,

where you have shortcomings and gaps in skills. Some of your weaknesses are easily seen
while others are not.
You have to know that vour enemies ar compelition will probablv exploit vour most obvious

weaknesses. Nevertheless, vou should compile weaknesses iito e SO TN

i “'l““,."

"'in 3) Opportunities: (0)
i .
g,

Opportunities are external factors that have a positive inlluence on vou achieving vour

' Ia"”goals. It’s all about the environment’s paradigms and flows that help you achieve vour

o II|0b_iectivcs and accelerate your exceution process, Opportunitios are where vou can go with
the low of the environment based on your strengths,

Understanding trends and opportunitics is o hig o Cruge you have o couni into vour il

strategy. Markets and trends always win and you should never go against the market.

4) Threats: (T) C
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Lecture No 15.

Management of anger

Anger Management: Expressine Your Feelines Constructvels
= =] e = -

Defen: Anger management is a set of guidelines that are designed to help people
control their anger.

Lo

Anger is a powerful {eeling that is a normal part ol the human e','\|ljleri‘cncc.
Everyone has felt angry at one time or another. Anger itsell is not a bad thing. But. if
you express your anger in unhealthy ways, it can become a problem. Learning how to
develop an anger management plan can help you cope with situations that sometimes

lead to increased anxiety and panic sym ptoms.

It's not unusual for people with panic disorder, agoraphobia or another anxiety

disorder to experience frustration because of their condition.

Sometimes this frustration can develop into anger -- anger toward yourselF, anger at
your situation or anger toward others. A nger can intensify your anxiely and worsen
your PD symptoms, at its worst, you may expericnce debilitating and

troublesome anger attacks.

If your anger is out of control, you may have difficulty maintaining healthy personal
or work relationships. There is also evidence that unheal thy expression of anger can

‘be a risk factor for heart disease.

”(Il If you have trouble controlling your anger, here are some steps to get vou started on
g
!

l‘ Van anger management plan: Dr. V. B. Kamble
; Professor
i Dept. of Extension Education
College of Agriculture
LATUR.

Think of your goals in terms ol specific behaviours and your reactions, Use a time

l'”“"l[
f
My,

J
|
!1"’ Identify Your Goals and Action Plan

frame to measure your progress. For example, let's say your first goal is 1o refrain
from verbally attacking your spouse. How will you go about doing this? If vou fecl

yourself getting angry, can you walk away and cool down?
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Don't Play the Blame Game

Blaming others swali nothelp you et over vous angers Absosseli=blame will vindy alfow
[eclings of anger and resentment o Tger fonger than they should. Team to ke

responsibility [or vour anger and vour reaction to it when things don't go vour way .
Learn and Practice Relaxation Techniques

Learning and practicing relaxation techniques on a regular basis can help you stay calm.

Some examples include:

Deep Breathing When people are anxious. they tend to take rapid, shallow breaths that

come directly from the chest. This type of breathing is called thoracic or chest breathing.
When you're feeling anxious or angry, you may not even be aware that vou're breathing this
way. Deep breathing can help you calm down and keep your anger [rom spiraling out of

control.

Progressive Muscle Relaxation (PMR) Anger can cause a lot of physical sensations,

including muscle tension. By using PMR, you can counter these physical changes and
sensations to achieve a “rclaxation response.” Duri ng PMR. vour breathing slows and your
heart rate and blood pressure decrease. Being m a relaxed state can reduce many of the

unpleasant physical effects of your anger.

Visualization By imagining yourself in a peaceful, stress-lree selling, you can reach a state
of mental and physical relaxation. For example. imagine yourself sitting by a beautiful,
peacetul lake. Focus on the scene for a period of time. Feel (he soft sand on the bottom of
your feet. As a gentle breeze sweeps across the warer, imagine the warm air on your face as

you watch a magnificent sunset on the horizon.

! ‘ a .
-“[llll Mindfulness Meditation Many people find meditation calming and revitalizing.

Mindfulness mediation can-offer clarity and a sense of peace. You can perform a meditation

exercise sitting or lying down. Make sure vour surroundings are quiet and dress comfortably

Dr. V. B. Kamble
Professor
Dept. of Extension Education
College of Agriculture
1. Close vour eyes and do some deep breathing lor several minutes. LATUR.

Give it a try by following these steps:
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2. Concentrate on a single word or object. For example, slowly repeat the word “relax.”

L)

refocus.

If you find your mind wandering d uring the exercise, just lake deep breaths and

4. Continue the process until you feel calm and refreshed.

Get Help and Support

If you have trouble expressing anger. talk to a [riend. family member or mental health

professional.

Building a strong support system can allow vou to blow off steam in o healthier way:

through open communication and trust. You can learn how to constructively express your

feelings without letting anger express them for you.

[
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Professor !
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Stress Management LATUR,

What is stress:
Defen: Stress is the reactions of people have to excessive pressures or ofher types of

demand places upon them. it arise when they worry that they one can’t cope. ‘I
What is Stress Management

Defen:
Any technigue developed o heip sorseose cope wiifi ar feinen (00 plrvsicedeind cinotivasd of
fects of everyday life pressure

oo,
ih lh. J
Ever notice that a good laugh hus a way of lighlening your burdens? Or maybe

you've experienced 4 scenario like one of these. Your day feels completely stressful
and overwhelming, but then you coach yourself to step away from the frenzy, collect
your thoughts, make a list of what’s going on— priorilizing whal’s immportant. Has
your list ever helped you discover that perhaps your day is more manageable than it
seemed? Or maybe you usually go walking with a friend before you start your work
day. This week seems entirely too busy and stressful to fit in such “frivolities.” But
you decide that instead of skipping it, youw’ll go ahead and walk. Afterwards, you
notice it was good for you physically, socially, and emotionally and upon sitting down
for the work day, you actually feel more able to attack the list of tasks.
‘dih. ..”}”“l\ o .
« Learn to “Pump the Brakes” on Stress

Laughter, physical activity and organizing your thoughts can be effective stress-

management techniques. But something as simple as a short break can also be
"I""l"l effective. Dr. Robert Sapolsky, stress expert and neurology professor at Stanford,
says we all need to commit to regular stress management and learn how to “pump the
brakes” on stress without loading it onto other people. Let’s talk about why and how.

+The Purpose of Stress:

Emotions is signals to help us recognize problems. Stress hormones help us fight-or-
flee when we are in danger. But our body’s stress response can become a problem
when it constantly signals danger about issues that aren’t necessarily a threat, or 1t

grows to the point of overwhelming our health, well-being or clear thinking.
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Why Practice Stress Management:

Your mind deserves better than to be loaded down with the never-ending job of
worrying! Some stress can be beneficial and may lead to actual problem-solving, but a
lot of our stress is unnecessary and even harmful. Research is clear that stressed

brains do not operate the same way as non-stressed brains. John Medina, Ph.D.,
director of the Brain Centre for Applied Learning Research at Seattle Pacific
University, says creativity, productivity, motivation and sometimes even your

immune system will all suffer chronic stress.

Suggested Readings: . “:t‘;‘!”ili‘f%‘:l-.;:

» Text Books: NE

l”l]ll Vi

y, )
1) Gaur RR, Sangal R & Bagaria GP. 2011. A FoundaflonICourse in Human Values and

Ay ¥
llll[]? !

2) Nagrajan R. S. 2006. Professional Ethics and I—L[llman Values. Text book. New Age

ll “' .....
International (P) Ltd Publishers. 'h. | o

3) Sharma RA. 2011. Human Valuqs c}na’ 'Educanon -Axiology, Inculcation and
Research. R. Lall Book Depot.

Professional Ethics. Excel Books. [

‘1
]
J“i [ }ll”r

4) Sharma RP & Sharma M. 2911"1 Value Education and Professional Ethics. Kanishka

l Il
Publishers. . [l"'llI lll :

5) Srivastava S. 20;],;1 'Human'%rlues and Professional Ethics. S K Kataria & Sons.
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6) Srlvastava S 2011 iy nvz}'onmenra[ Science. S K Kataria & Sons.
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o 4

Dr. V. B. Kamble
Professor
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